
 
 
 
The Coronavirus Aid, Relief, and Economic Security Act (CARES Act), signed into law by President 
Trump on March 27, 2020, includes more than $350 billion in loans and grants for small 
businesses with fewer than 500 employees. Argentum encourages eligible operators to 
complete the application for loans and grants to offset costs associated with the COVID-19 
pandemic. We expect these programs to be in high demand, and due to limited funding, it is 
critical to apply immediately in order to secure access to these funds.  We will be working 
through the next phase of legislation to expand the program to support senior living operators 
moving forward. 
 
Paycheck Protection Program 

• These 100% federally guaranteed loans are available to employers with fewer than 500 
employees and 501(c)(3) non-profits. Loans are made through the SBA’s 7(a) loan program 
and cover certain expenses through June 30, 2020, retroactive from February 15. Loans 
can be made for up to $10 million (or 2.5x the average monthly payroll based on the prior 
year) and can pay for payroll, mortgage, debt and other expenses associated with paying 
employees’ salaries. The maximum interest rate for these loans is capped at 4%. Loans 
are forgiven if employees are retained from February 15 through June 30, 2020, but 
forgiveness is reduced in proportion to any reduction in employees retained or in 
employee pay. 

• Paycheck Protection loans are available at participating lenders approved through the 
SBA 7(a) lending program. Click here to use the SBA Lender Match tool. 

 
Economic Injury Disaster Loans 

• SBA Economic Injury Disaster Loans (EIDL) are loans of up to $2 million with interest rates 
of up to 3.75% for businesses and up to 2.75% for nonprofits, with principal and interest 
deferment available for up to 4 years. They are available to pay for expenses that could 
have been met had the disaster not occurred, including payroll and other operating 
expenses. Applicants are eligible for EIDL if they have been in operation since January 31, 
2020, when the public health crisis was announced. 

• Click here to apply for a COVID-19 Economic Injury Disaster Loan 
 
Economic Injury Emergency Grants 

• The CARES Act provides $10 billion worth of grants of up to $10,000 to small businesses 
and private non-profits through a new SBA Economic Injury Emergency Grant Program. 
Grants are available to qualifying applicants harmed by COVID-19 within three days of 
applying for an SBA Economic Injury Disaster Loan (EIDL). To access the advance, 
applicants must first apply for an EIDL and then request the advance. The advance does 
not need to be repaid under any circumstance, and may be used to keep employees on 
payroll, to pay for sick leave, meet increased production costs due to supply chain 
disruptions, or pay business obligations, including debts, rent and mortgage payments. 
Grants are available through December 31, 2020. 

https://www.argentum.org/wp-content/uploads/2020/03/Argentum_COVID19_CV3_CARES_Final.pdf
https://www.sba.gov/funding-programs/loans/paycheck-protection-program
https://covid19relief.sba.gov/#/


• To Apply for a COVID-19 Economic Injury Emergency Grant, First Submit an 
Application for an Economic Injury Disaster Loan 

 
Determining Small Business Status 

• Small businesses are defined as those with fewer than 500 employees. This includes all 
full-time and part-time employees within the United States, which includes any State of 
the United States, the District of Columbia, or any Territory or possession of the United 
States.  

• In making this determination, you should include employees on leave; temporary 
employees who are jointly employed by you and another employer (regardless of 
whether the jointly-employed employees are maintained on only your or another 
employer’s payroll); and day laborers supplied by a temporary agency (regardless of 
whether you are the temporary agency or the client firm if there is a continuing 
employment relationship). Workers who are independent contractors under the Fair Labor 
Standards Act (FLSA), rather than employees, are not considered employees for purposes 
of the 500-employee threshold. 

• Typically, a corporation (including its separate establishments or divisions) is considered 
to be a single employer and its employees must each be counted towards the 500-
employee threshold. Where a corporation has an ownership interest in another 
corporation, the two corporations are separate employers unless they are joint employers 
under the FLSA with respect to certain employees. 

• Applicants with more than 500 employees may qualify and should refer to the SBA Size 
Standards: https://www.sba.gov/size-standards. 

• Other considerations for determining qualification include: 
o Affiliates: You must include the employees or receipts of all affiliates when 

determining the size of a business. Affiliation with another business is based on the 
power to control, whether exercised or not. The power to control exists when an 
external party has 50 percent or more ownership. It may also exist with considerably 
less than 50 percent ownership by contractual arrangement or when one or more 
parties own a large share compared to other parties. Check the SBA’s compliance 
guide for size and affiliation for more detailed information. 

o Annual receipts: This is the “total income” (or “gross income”) plus the “cost of goods 
sold.” These numbers can normally be found on the business’s IRS tax return forms. 
Receipts are averaged over a business’s latest three complete fiscal years or (except 
in the Business Loan and Disaster Loan Programs) five complete fiscal years to 
determine the average annual receipts. If a business hasn’t been in business for five 
years, multiply its average weekly revenue by 52 to determine its average annual 
receipts. 

o Employee calculation: This is the average number of people employed for each pay 
period over the business’s latest 12 calendar months. Any person on the payroll must 
be included as one employee regardless of hours worked or temporary status. The 
number of employees of a concern in business less than 12 months is the average for 
each pay period that it has been in business. 

 
If you have any questions about these programs, please contact Dan Samson, director of 
government relations, at dsamson@argentum.org. 

https://covid19relief.sba.gov/#/
https://www.dol.gov/agencies/whd/flsa/2020-joint-employment/fact-sheet
https://www.dol.gov/agencies/whd/fact-sheets/13-flsa-employment-relationship
https://www.dol.gov/agencies/whd/flsa/2020-joint-employment/fact-sheet
https://www.dol.gov/agencies/whd/flsa/2020-joint-employment/fact-sheet
https://www.sba.gov/size-standards
https://www.sba.gov/document/support--affiliation-guide-size-standards
https://www.sba.gov/document/support--affiliation-guide-size-standards
mailto:dsamson@argentum.org

