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ABOUT ARGENTUM

Argentum is the leading national association exclusively dedicated to supporting companies operating
professionally managed, resident-centered senior living communities and the older adults and families they serve.
Since 1990, Argentum has advocated for choice, independence, dignity, and quality of life for all older adults.

Argentum member companies operate senior living communities offering assisted living, independent living,
continuing care, and memory care services. Along with its state partners, Argentum’s membership represents
approximately 75 percent of the professionally-managed communities in the senior living industry—an industry
with a national economic impact of nearly a quarter of a trillion dollars and responsible for providing over 1.6
million jobs. These numbers will continue to grow as the U.S. population ages.

Argentum’s programs and initiatives are driven by its membership. For more information about joining
Argentum, please visit argentum.org/membership. Learn more at argentum.org.

DISCLAIMER

Providers new to the list are not necessarily new to the industry, nor are they new because they have developed in size; they may be reporting
data for the first time for reasons including that they were not previously aware of the list. Differences in product offerings and in how these
are defined can also contribute to a provider’s position. Companies not appearing on the list may have opted out, may have not contributed
data, or may have not been able to be reached. List positions are relative to the provider group in the report of that year, and a change in

list position does not necessarily indicate major changes in the provider company. List positions may differ from previous years because of
growth or sales of other providers or because of misunderstandings or human error in the reporting or editing process.

Data, unless otherwise noted, was voluntarily self-reported and represents U.S. data as of June 30, 2023. The information contained in this
report was obtained from sources deemed to be reliable. Every effort was made to obtain accurate and complete information; however, no
representation, warranty or guarantee, express or implied, may be made as to the accuracy or reliability of the information contained herein.
This is not intended to be a forecast of future events and this is not a guarantee regarding a future event. This is not intended to provide
specific investment advice and should not be considered as investment advice.

The information contained herein does not include nor imply Argentum endorsement of any commercial product, service, or activity.
Argentum does not endorse third party businesses, products, or services. Argentum does proudly recognize supporting Sponsors and
Members and their contributions to Argentum and its industry mission.


https://www.argentum.org/about-argentum/membership/
https://www.argentum.org/

THE SENIORS HOUSING INDUSTRY

STANDS AT A PIVOTAL MOMENT

ol

Aaron Becker
Senior Managing
Director, Head of
Seniors Housing
and Healthcare
Production
Lument

The seniors housing industry stands at a pivotal moment.
As the silver tsunami of favorable demographics begins
to reach shore, we find that new development continues
to stall, making it clear that failure to make progress on
this issue could lead to a massive shortage in supply in
the coming decades. Macroeconomic uncertainty and
market volatility have not helped, as advancing fiscal
plans remains a substantial challenge for many seniors
housing owners and operators.

Despite these challenges, our industry has proven
resilient, providing high-quality care and housing to our
nation’s seniors. Margins have improved, occupancy
rates have climbed, and strong operators have
demonstrated agility handling expense shocks while
learning to operate around issues they cannot control.

Indeed, national and global events have not derailed the
industry’s positive momentum. With the strong demand
expected to grow in the years ahead, now is the time for
owners and operators to examine how they are going to
position their communities for long-term success. From
value-add acquisitions to investing in active adult, there
are ample opportunities for the forward-thinking operator
despite today’s market challenges.

To help you along the journey, staying abreast of all

the current tools, emerging trends, and funding options
is essential. That’s where resources like the Largest
Provider’s List come into play. Packed with informative
data, expert insights, and details on the latest trends, the
annual publication remains a must-read.

To everyone in our industry—I applaud your efforts over
the past few years and have enjoyed watching the many
innovations and improvements being implemented

at seniors housing communities nationwide. With

the favorable demographics we’ve long discussed

now becoming a reality, the time has come to move
forward and evolve our industry. | look forward to future
collaboration and success.

FROM THE EDITOR

Welcome to the 2025 edition of the Largest
Providers Report, Argentum’s signature
snapshot of senior living communities
across the nation.

This report offers more than just
numbers—it’s a reflection of the resilience,
innovation, and commitment that define
today’s senior living industry. Each year,
we look forward to compiling this data,

not just to track growth and change, but to
celebrate the incredible work being done
across assisted living, independent living,
and memory care communities.

In these pages, you'll find updated
rankings of the top 150 providers, insights
on workforce challenges and solutions, a
closer look at transformative technologies,
and encouraging signs of progress

in representation—especially among
women in leadership. This year, we were
honored to receive an overwhelming 1,001
submissions in response to our call to
spotlight female leaders. That response
speaks volumes about the passion and
progress happening across our field.

We encourage you to dive into the data,
share it with your teams, and use it as a tool
for benchmarking and strategic planning.
Whether you're a provider, partner, or
policymaker, our hope is that this report
supports your efforts to serve residents and
families with excellence.

Thank you to all who contributed to this
year’s report. Your insights and engagement
make this work possible.

With appreciation,
Argentum

DOWNLOAD THE 150 LARGEST PROVIDERS LIST

Create your own data sets—Download the Excel spreadsheet today!

et argentum.org/largestproviders
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2025 LARGEST PROVIDERS
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Brookdale Senior Living
Discovery Senior Living

LCS

Erickson Senior Living

Atria Management Company
AlerisLife/Five Star Senior Living
Sunrise Senior Living

Senior Lifestyle

StoryPoint Group'

Cogir Management USA, Inc
Oakmont Management Group
Sagora Senior Living

Ebenezer Society

Sonida Senior Living

Gardant Management Solutions
Grace Management, Inc.

Merrill Gardens

Watermark Retirement Communities

Frontier Senior Living
Harmony Senior Services
Brightview Senior Living

American House Senior Living
Communities

Trilogy Health Services
Benchmark Senior Living

The Arbor Company

Arrow Senior Living Management LLC

Distinctive Living

Priority Life Care

Spectrum Retirement Communities

Belmont Village LP
Charter Senior Living, LLC

TOTAL

UNITS
53,794
33,692
33,174
25,300
25,045
19,492
18,898
11,607
11,443
10,857
10,777
9,772
9,489
9,002
8,405
8,108
7,642
7,400
7158
6,813
6,800

6,615

6,309
6,236
5,889
5,570
5,548
5,261
5,161

5115

5,096

TOTAL
AL UNITS

29,839
13,224
6,468
1,495
8,596
7,539
1179
3,788
3,963
5,732
6,621
3,623
2,087
4195
7,186
2,900
5,176
3,000
2,999
2,757
2,735

2119

5,012
3,533
2,874
1,936
3,569
3,215
1,955
3,351
3,319

TOTAL

IL UNITS
14,993
16,495
23,869
23,228
14,784
10,123
2,966
6,471
4,400
3,910
1,107
5,148
6,534
3,417
699
4,47
1,515
3,100
618
2,750
2,824

3,499

1,297
970
1,905
2,882
759
1,337
2,394
534
623

TOTAL
MC UNITS

8,962
3,973
2,837
577
1,665
1,830
4,753
1,348
3,080
1,215
3,049
1,001
868
1,390
520
737
951
1,300
3,541
1,306
1,241

997

0
1,733
1,110
752
1,220
709
812
1,230
1154

TOTAL

EMPLOYEES
36,000
18,285
27173
16,815
11,309
9,836
17,392
6,296
10,180
5,542
8,723
4,895
3,358
5,063
4,271
4,000
4,000
5,000
5,000
INP2
6,175

2,630

17,413
~7000
4,976
2,244
4,477
2,894
2,561
4,824
3,656

u.S.
COMMUNITIES

647
336
136
22
199
138
233
109
121
90
98
81
110
93
93
70
63
45
88
45
48

64

129
66
49
44
49
58
38
34
64

NP/NFP

FP
FP
FP
FP
FP
FP
FP
FP
FP
FP
FP
FP
NFP
FP
FP
FP
FP
FP
FP
FP
FP

FP

FP
FP
FP
FP
FP
FP
FP
FP
FP

CHIEF EXECUTIVE

Denise W. Warren
Richard J. Hutchinson
Chris Bird

R. Alan Butler

Holly Belter-Chesser
Jeffrey Leer

Jack R. Callison, Jr.
Jon Deluca

Timothy Bryant

David Eskenazy
Courtney Siegel
Bryan McCaleb

Brett Anderson
Brandon Ribar

Greg Echols & Julie Simpkins
Guy Geller

Tana Gall

David Barnes

Greg Roderick

Ken Segarnick

Doug Dollenberg
Dale Watchowski

Leigh Ann Barney

Tom Grape

Judd Harper
Stephanie R. Harris
Joseph Jedlowski
Severine Petras

Jeff Kraus & John Sevo
Patricia G. Will

Keven J. Bennema

Interim CEO & Chairman
CEO

CEO

CEO

CEO

President & CEO
CEO

President & CEO
President

CEO

President & CEO
President & CEO
President & CEO
President & CEO
Co-President
CEO

President
President & CEO
CEO

CEO

President & CEO

CEO

CEO

Chairman & CEO
President

CEO

Chairman & CEO
CEO

Managing Directors
Founder & CEO
CEO/Co-Founder

NOTES: AL: Assisted Living; IL: Independent Living; MC: Memory Care. FP: For Profit; NFP: Not-For-Profit. All data, unless otherwise noted, was voluntarily self-reported and represents U.S. data as of December 31, 2024. Chief Executive contact has been updated where available.
Data for skilled nursing units is not included. Several companies that would make the list did not respond to our request for data. ' Data from 2024 Report. ? Information not provided.

CITY/STATE

Brentwood, TN

Bonita Springs, FL

Des Moines, 1A
Catonsville, MD
Louisville, KY
Newton, MA
McLean, VA
Chicago, IL
Brighton, Ml
Scottsdale, AZ
Irvine, CA

Ft Worth, TX
Edina, MN
Dallas, TX
Kankakee, IL
Maple Grove, MN
Seattle, WA
Tucson, AZ
Dallas, TX
Charleston, SC
Baltimore, MD

Southfield, Ml

Louisville, KY
Waltham, MA
Atlanta, GA

St Charles, MO
Freehold, NJ
Fort Wayne, IN
Denver, CO
Houston, TX

Naperville, IL

WEBSITE

brookdale.com

discoveryseniorliving.com

Icsnet.com

ericksonseniorliving.com

atriaseniorliving.com

alerislife.com

sunriseseniorliving.com

seniorlifestyle.com

storypointgroup.com

cogirusa.com

oakmontseniorliving.com

sagora.com

ebenezercares.org

sonidaseniorliving.com

gardant.com

gracemanagement.com

merrillgardens.com

watermarkcommunities.com

frontierseniorliving.com

harmonyseniorservices.com

brightviewseniorliving.com

AmericanHouse.com

trilogyhs.com

benchmarkseniorliving.com

arborcompany.com

arrowseniorliving.com

distinctive-liv.com

prioritylc.com

spectrumretirement.com

belmontvillage.com

charterseniorliving.com
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2025 LARGEST PROVIDERS

TOTAL TOTAL TOTAL TOTAL TOTAL us.

RANK PROVIDER NP/NFP

CHIEF EXECUTIVE CITY/STATE WEBSITE

UNITS ALUNITS  ILUNITS MCUNITS EMPLOYEES = COMMUNITIES

32 Dial/Waters Senior Living 5,005 2,475 1,826 704 3,100 37 FP Ted Lowndes President Omaha, NE dialseniorliving.com

33  HumanGood 4,946 795 3,799 352 5,490 23 NFP John H. Cochrane llI CEO Duarte, CA humangood.org

34 MorningStar Senior Living 4,876 2,274 1,517 1,085 3,274 40 FP Ken Jaeger Founder & CEO Greenwood Village, CO morningstarseniorliving.com
35  Century Park Associates, LLC' 4,771 2,384 2,387 0 2,300 42 FP Forrest L. Preston Owner & President Cleveland, TN centurypa.com

36  Legend Senior Living 4744 2,964 692 1,088 3,343 65 FP Tim Buchanan CEO Wichita, KS legendseniorliving.com

37  Sinceri Senior Living 4,638 2,416 91 1,31 5,250 78 FP Christopher M Belford CEO Vancouver sinceriseniorliving.com

38  Pegasus Senior Living 4,564 2,865 870 829 2,612 44 FP Chris Hollister CEO Grapevine, TX pegasusseniorliving.com
39  Senior Resource Group 4,486 1,986 2,276 224 2,660 21 FP Michael Grust President & CEO Solana Beach, CA srgseniorliving.com

40  New Perspective 4,474 2,348 1,055 1,071 2,600 42 FP Ryan Novaczyk & Chris Hyatt  co-CEO Minnetonka, MN npseniorliving.com

41 Lifespace Communities 4,337 446 3,652 239 4,368 16 NFP Jesse Jantzen President & CEO Dallas, TX lifespacecommunities.com
42 MBK Senior Living' 4,314 2,512 1,034 768 1,942 39 FP Jeff Fischer President Irvine, CA mbkseniorliving.com

43  Cedarhurst Senior Living 4,282 2,800 321 1,161 2,752 55 FP Joshua Jennings CEO St. Louis, MO cedarhurstliving.com

44  Stellar Senior Living BLLC 4,165 2,065 1,584 516 3,333 29 Other Evrett W. Benton President & CEO Midvale, UT stellarliving.com

45 LCB Senior Living 4,076 2,702 270 1104 3,889 41 FP .'?;:“S:J'Eriﬁ“o” / Co-CEO Norwood, MA Icbseniorliving.com

46 Touchmark 3,904 1,025 2,343 536 2,439 14 FP Marcus Breuer CEO Beaverton, OR Touchmark.com

47  AgeWell Solvere Living 3,878 2,318 407 1,153 2,482 39 FP Mark Lichtenwalner CEO North Palm Beach, FL  awsliving.com

48  Bridge Senior Living 3,780 1,547 1,428 805 2,422 26 FP Blake Peeper CEO Orlando, FL bridgeseniorliving.com

49  Capri Communities 3,681 1,065 2,333 283 1,200 43 FP Kristin Ferge President & CFO Waukesha, WI capricommunities.com

50 Vi 3,650 343 3,156 151 3,500 10 FP Gary Smith President & CEO Chicago, IL viliving.com

51  Northstar Senior Living 3,648 2,299 420 929 3,400 48 FP Rick Jensen CEO/Partner Redding, CA NorthstarSeniorLiving.com
52  ProMedica Senior Care 3,630 207 381 3,042 3,500 59 NFP Justin Skiver President Toledo, OH promedicaseniorcare.org
53  Koelsch Communities 3,595 997 840 1,758 2,307 39 FP Aaron Koelsch CEO Olympia, WA koelschcommunities.com
54 Atlas Senior Living 3,409 1,612 1112 685 2,088 34 FP %;ﬁaiolibnfﬁfé ) CO-President’s Birmigham, AL atlasseniorliving.com

55 Sunshine Retirement Living 3,405 307 2,406 692 1,501 33 FP Luis Serrano CEO Bend, OR sunshineretirementliving.com
56  Liberty Senior Living 3,404 897 2,196 3N 1,526 22 FP Will Purvis President & Co-Owner Wilmington, NC libertyseniorliving.com

57  Vitality Living' 3,292 2,010 582 700 1,772 28 FP Chris Guay CEO Brentwood, TN vitalityseniorliving.com

58  Anthology Senior Living' 3,271 INP? INP? INP? INP? INP? FP Carl Hirschman EVP, Corporate Strategy Chicago, IL anthologyseniorliving.com
59  Phoenix Senior Living 3,260 1,857 593 810 3,000 44 FP Jesse Marinko CEO Roswell, GA phoenixsrliving.com

60  Continuing Life LLC 3173 287 2,779 107 2,375 6 FP Warren Spieker Managing Partner Carlshad, CA continuinglife.com

61  Sodalis Senior Living 3,00 1,335 1,575 190 1,200 36 FP Traci Taylor-Roberts President & CEO San Marcos, TX sodalissenior.com

62  Primrose Retirement Communities 3,002 1,315 1,384 303 1,700 34 FP Jim Thares CEO/Founder Aberdeen, WA primroseretirement.com

NOTES: AL: Assisted Living; IL: Independent Living; MC: Memory Care. FP: For Profit; NFP: Not-For-Profit. All data, unless otherwise noted, was voluntarily self-reported and represents U.S. data as of December 31, 2024. Chief Executive contact has been updated where available.
Data for skilled nursing units is not included. Several companies that would make the list did not respond to our request for data. ' Data from 2024 Report. ? Information not provided.
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2025 LARGEST PROVIDERS

RANK PROVIDER L(')\m; I\?{‘JAI:I- IS .Irf) :-Jli\\IIiTS .I{I(I)gl-l\JLNITS .IrE(I\)l:-FeII.-OYEES ggMMUNITIES NP/NFP CHIEF EXECUTIVE CITY/STATE WEBSITE
63  Aegis Living' 2,985 1,980 0 1,005 2,900 36 FP Dwayne J. Clark Founder, CEO, Chairman Belleuve WA aegisliving.com
64  Bickford Senior Living' 2,962 2,273 40 649 2,450 56 FP Andy Eby Founding Caregiver Olathe, KS bickfordseniorliving.com
65  Presbyterian Villages of Michigan' 2,864 13 2,678 73 595 30 NFP Roger L. Myers President & CEO Southfield, Ml pvm.org
66  The Aspenwood Company 2,807 1,145 1,238 424 1,465 20 FP Heather Tussing President Houston, TX theaspenwoodcompany.com
67 12 Oaks Senior Living 2,800 1,617 743 440 1,770 40 FP Greg Puklicz President Dallas, TX 120aks.com
68 tﬁggfggRae:ée&“aen”; g’ e"r‘]’f;:‘fr” States 5792 1504 727 561 2,588 19 FP Paul Fairholm President & CEO Salt Lake City, UT  legacyretire.com
69  Senior Living Communities, LLC 2,746 699 1,763 284 2,838 15 FP Ben Thompson President & CEO Charlotte, NC senior-living-communities.com
70  Victory Housing, Inc. 2,724 208 2,516 0 250 35 NFP Leila Finucane President/CEO Rockville, MD victoryhousing.org
71 Tutera Senior Living and Health Care 2,715 1,582 712 421 4,900 42 FP Joseph C. Tutera CEO Kansas City, MO tutera.com
72 Asbury Communities, Inc. 2,697 473 2,1 113 2,083 11 NFP Doug Leidig President & CEO Frederick, MD asbury.org
73 Traditions Management 2,694 1,528 538 628 1,259 22 FP Vince McGowen Co0 Indianapolis, IN traditionsmgmt.net
74 Benedictine 2,677 1,736 540 401 5,331 40 NFP Jerry Carley President/CEO Minneapolis, MN benedictineliving.org
75  Commonwealth Senior Living 2,631 1,478 358 795 2,053 33 FP Earl Parker President & CEO Charlottesville, VA commonwealthsl.com
76  Presbyterian Senior Living 2,627 570 2,003 54 2,452 14 NFP Dan Davis President & CEO Dillsburg, PA psl.org
77 Compass Senior Living 2,534 1,453 420 661 1,657 39 FP Dennis Garboden President Eugene, Oregon compass-living.com
78  Westmont Living 2,484 1,615 454 415 1,284 20 FP Michael O’'Rourke CEO San Diego, CA westmontliving.com
79  Heritage Senior Living, LLC 2,474 628 1,441 405 993 39 FP Milo Pinkerton President & CEO West Allis, WI heritagesenior.com
80  Coordinated Services Management' 2,420 836 1,370 214 1,383 21 FP Denise White President & CEO Roanoke, VA csmmanagement.com
81 Egﬁg\t/lviﬂ|gasr§uh:?eng%$nn:ﬁ§r:n:2§/ 2,377 375 1874 128 777 6 NFP Alan Hieb CEO Phoenix, AZ fellowshipsquareseniorliving.org
82  Silverado Senior Living Holdings, Inc. 2,374 0 0 2,374 2,464 27 FP Loren Shook President, CEO & Chairman Irvine, CA silverado.com
83  Allegro Senior Living 2,356 1,247 627 482 1,250 18 FP Laurence Schiffer Chairman & CEO St. Louis, MO allegroliving.com
84 Morning Pointe Senior Living 2,330 1,503 0 827 1,975 4 FP Greg A. Vital President Ooltewah, TN morningpointe.com
85 gg“m”;rzn"i"t;idows Retirement 2,306 1160 752 394 2127 10 FP Meredith Mills SrVP & CEO Hershey, PA countrymeadows.com
86  Volante Senior Living 2,289 1,326 382 581 1,417 22 FP Jeff Fischer CEO “Scottsdale, AZ “
87  Chelsea Senior Living' 2,258 1,428 301 529 1,588 23 FP Herb Heflich CEO Fanwood, NJ chelseaseniorliving.com
88  Cardinal Senior Living 2,7 1,647 164 360 2,000 23 FP Joe Pohlen CEO Grand Rapids, MI cardinalseniorliving.com
89  Juniper Communities 2156 1,271 492 393 2,027 27 FP Lynne S. Katzmann Founder/CEQ i‘:;’e”;ﬁe'd/ New junipercommunities.com
90  Solera Senior Living 2,136 846 939 351 1,550 16 FP Adam Kaplan CEO & Founder Denver, CO soleraseniorliving.com
91  Clearwater Living 2,09 1,386 285 438 1,287 16 FP Danielle Morgan CEO Newport Beach, CA  clearwaterliving.com

NOTES: AL: Assisted Living; IL: Independent Living; MC: Memory Care. FP: For Profit; NFP: Not-For-Profit. All data, unless otherwise noted, was voluntarily self-reported and represents U.S. data as of December 31, 2024. Chief Executive contact has been updated where available.
Data for skilled nursing units is not included. Several companies that would make the list did not respond to our request for data. ' Data from 2024 Report. ? Information not provided.
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2025 LARGEST PROVIDERS

RANK PROVIDER

92
93

94

95
96
97

98

99
100
101
102
103
104
105
106
107
108
109

110

M
12
113
14
115
116
M7
118
19
120

National Church Residences
Claiborne Senior Living, LLC

Harbor Retirement Associates, LLC /
Harborchase

Agemark Senior Living
Elegance Living
Health Dimensions Group

Singh Senior Living-Waltonwood
Communities

Twenty/20 Management

Trustwell Living, LLC

Heritage Communities

OnelLife Senior Living

Genesis HealthCare'

Inspirit Senior Living

Tarantino Senior Living Communities
Generations LLC

Experience Senior Living

Artis Senior Living, LLC

Watercrest Senior Living Group
Northbridge Companies

Momentum Senior Living LLC
IntegraCare Corporation

Senior Star Management Company
Anthem Memory Care

Era Living, LLC

Randall Residence, LLC

Kaplan Development Group
Premier Senior Living

Retirement Living Associates

Radiant Senior Living, Inc.

TOTAL

UNITS
2,074
2,066

1,981

1,977
1,964
1,960

1,951

1,909
1,873
1,850
1,844
1,781

1,772
1,685
1,670
1,584
1,550
1,460

1,456

1,429
1,379
1,333
1,331
1,200
1142
1138
1,081
1,030
1,026

TOTAL
AL UNITS
535
1125

1,273

935
1,104
1,217

678

1,051
1,873
1152
1119
1,580
1,359
1,176
600
871
1,500
800

772

452
859
352

275
688
744
630
220
579

TOTAL

IL UNITS
1,379
435

165

70
129
383

1,059

504
259
393

201
22
112
787
336

118
107

772
191
781

855
204
152
319
2
99

TOTAL

MC UNITS
160
506

513

972
731
360

214

354
89
306
725
INP2
391
397
283
377
50
542

577

205
329
200
1,331
70
250
242
132
98
348

TOTAL
EMPLOYEES
2,346
1,266

1,500

1,354
1,527
2,672

1,607

1,599
1,378
1,484
1,245
INP2
1,100
1,079
1,700
916
1,650
1,155

1,750

328
1,181
751
1119
949
870
1,140
828
635
650

us.
COMMUNITIES
16
17

19

29
21
41

12

25
42
19
19
23
27
25

19

26
13

18

18

20

13

17

16

12

NP/NFP

NFP
FP

FP

FP
FP
FP

FP

FP
FP
FP
FP
FP
FP
FP
FP
FP
FP
FP

FP

FP
FP
FP
FP
FP
FP & NFP
FP
FP
FP
FP

CHIEF EXECUTIVE

Susan DiMickele

Tim Dunne
Sarabeth Hanson

Marty Hug
Anthony Stablein

Erin Shvetzoff Hennessey
Gurmale S. Grewal

Mike Williams
Lawrence Cohen
Farhan Khan
Dan Williams
David Harrington
David McHarg
Anthony Tarantino
Kathy LeVee
Phill Barklow
Joshua Krull
Marc Vorkapich

Jim Coughlin/
Wendy Nowokunski

Josh Johnson

Larry Rouvelas

Anja Rogers

Isaac Scott

Eli Almo

Christopher C. Randall
Glenn Kaplan

Mazy Sehrgosha
David Ammons

James T. Guffee

President & CEO
CEO

President/CEQO

CEO
CEO
CEO

CEO

CEO

CEO

CEO

CEO

CEO

President & CEO
President

CEO

President
President & CEO
Principal & CEO

CEO/President/
Co-Founders

CEO

CEO

CEO

CEO

CEO

CEO / Managing Partner
CEO

CEO

President

President & CEO

NOTES: AL: Assisted Living; IL: Independent Living; MC: Memory Care. FP: For Profit; NFP: Not-For-Profit. All data, unless otherwise noted, was voluntarily self-reported and represents U.S. data as of December 31, 2024. Chief Executive contact has been updated where available.
Data for skilled nursing units is not included. Several companies that would make the list did not respond to our request for data. ' Data from 2024 Report. ? Information not provided.

CITY/STATE

Columbus, OH
Hattiesburg, MS

Vero Beach, FL

Orinda, CA
Baltimore, MD

Minneapolis, MN
West Bloomfield, MI

Blacksburg, VA
New York, NY
Omaha, NE
Denver CO
Kenneth Square, PA
McLean, VA
Houston, TX
Portland, OR
Denver,CO
McLean, VA
Vero Beach, FL

Burlington, MA

Irvine,CA
Warrendale, PA
Tulsa, OK

West Linn, OR
Seattle, WA
Lawton MI
Jericho, NY

Mount Pleasant, SC
Raleigh, NC
Portland, OR

WEBSITE

nationalchurchresidences.org

theclaiborne.com

harborchase.com

agemark.com

elegance-living.com

healthdimensionsgroup.com

waltonwood.com

twenty20mgt.com

trustwellliving.com

heritage-communities.com

onelifeseniorliving.com

genesishcc.com

inspiritseniorliving.com

tarantinoseniorliving.com

generationsllc.com

experiencesrliving.com

artisseniorliving.com

watercrestseniorliving.com

northbridgeCommunities.com

momentumseniorliving.com

integracare.com

seniorstar.com

anthemmemorycare.com

eraliving.com

randallresidence.com

kapdev.com

premierseniorliving.com

rlainc.com

radiantseniorliving.com
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2025 LARGEST PROVIDERS

RANK PROVIDER

121

122
123
124
125
126
127
128

129

130
131
132
133
134
135
136
137
138

139

140
141
142
143
144
145
146
147
148
149
150

Savant Senior Living

Caring Places Management
Vista Prairie Communities
Starling

J&M Family Management
Alta Senior Living
Woodlands Senior Living

Messiah Lifeways
Evolve Senior Living

Ascent Living Communities

The Ridge Senior Living

Cedar Community

Greenlake Senior Living

Runk & Pratt Senior Living

Ridge Care Senior Living, Inc.
ElderSpan Management, LLC
Brazos Presbyterian Homes, Inc.
Glencroft Center for Modern Aging

Mustang Creek Estates Residential
Assisted Living and Memory Care

Azura Memory Care and Assisted Living
Taylor Community

Dockerty Health Care Services, Inc.
Falcons Landing

WestShore Senior Living, LLC

Brothers of Mercy Wellness Campus
Horst Management Services

Roots Living

Sierra View Homes

St Dominic Village

Brooke Grove Retirement Village CCRC

TOTAL
UNITS

1,010

938
922
784
763
746
726
m

693

686
649
631
629
625
624
596
582
569

541

523
457
444
412
337
303
250
242
193
158
148

TOTAL
AL UNITS

892

423
651
396
120
372
260
163

259

375
286
153
499
325
125
199
57

90

368

80
102
287
71
126
64
228
91
57
48
48

TOTAL
IL UNITS

15
100
238
96
80
61
526

375

184
226
412

130
393
271
491
391

310
32
323

207

151
15
110
40

TOTAL
MC UNITS

18

500
m

150
547
294
405
22

59

127
137
66
130
170
106
120
34
88

173

443
45
125
18
21
32
22
0
21
0
60

TOTAL
EMPLOYEES

712

660
716

532
350
INP?
482
447

291

552
330
450
443
427
500
376
499
361

INP?

603
317
315
288
300
442
233
105
145
200
520

us.
COMMUNITIES

12

19
12

14

16

NP/NFP

FP

FP
NFP
FP
FP
FP
FP
NFP

FP

FP
FP
NFP
FP
FP
FP
FP
NFP
NFP

FP

FP
NFP
FP
NFP
FP
NFP
FP
FP
NFP
NFP
NFP

CHIEF EXECUTIVE

Adam Zenou &
Mochi Bercovich

Marvin Pratt

Jim Bettendorf

Ryland Lucie/William Long

Mitchell W. Warren
Douglas Brawn
Matthew Walters
Karl Brummer

Justin Dickinson &
Andrew Agins

Tom and Susie Finley

Mandy Hampton

Nicole Pretre

Justin VanLandschoot

Brian Runk
Jeff Dickerson
David Griffin
Deidre Kinsey

John Thorhauer
Renee’ Ramsey

Josh McClellan
Michael Flaherty
Timothy Dockerty
Gary Handley
Melissa Caldwell
Peter Eimer
Randall Horst
Warren Tonack
Roberta Linscheid
John Connolly

Dennis Hunter

TITLE

CEO

CEO

President & CEO
Co-CEO

CEO

CEO

Managing Member
President & CEO

Partner

CEO & President
CEO

President & CEO
President/CEO
President / Owner
CEO
President/CEO
President & CEO
President & CEO

CEO

CEO & Founder
President & CEO
CEO

President & CEO
Principal

CEO

President & CEO
CEO & Co-Founder
CEO

CEO

President

NOTES: AL: Assisted Living; IL: Independent Living; MC: Memory Care. FP: For Profit; NFP: Not-For-Profit. All data, unless otherwise noted, was voluntarily self-reported and represents U.S. data as of December 31, 2024. Chief Executive contact has been updated where available.
Data for skilled nursing units is not included. Several companies that would make the list did not respond to our request for data. ' Data from 2024 Report. ? Information not provided.

CITY/STATE

Downey, CA

Forest Grove, OR
Champlin, MN
Jacksonville, FL

Grapevine, TX

North Palm Beach, FL

Augusta, ME
Mechanicsburg PA

Chicago, IL

Centennial, CO
Murray, UT

West Bend, WI
Renton, WA
Forest, VA
Winston-Salem, NC
Madison, WI
Houston, TX
Glendale, AZ

Plano, TX

Milwaukee, WI
Laconia, NH
Berrien Springs, Ml
Potomac Falls, VA
Valparaiso, IN
Clarence, NY
Lancaster, PA
Siloam Springs, AR
Reedley, CA
Houston, TX
Sandy Spring, MD

WEBSITE

savantseniorliving.com

caringplaces.com
vistaprairie.org
starlingliving.com
jmfm.com

altasenior.com

woodlandsmaine.com

nessiahLifeways.org

evolvesenior.com

ascentlc.com

theridgeseniorliving.com

cedarcommunity.org

greenlakeseniorliving.com

runkandpratt.com

RidgeCare.com
elderspan.com

houstonretirement.org

glencroft.com

mce.care

azuraliving.com

taylorcommunity.org

woodlandterrace.com

falconslanding.org

westshorellc.com

brothersofmercy.org

horstmanagementservices.com

rootslivingco.com

stdominicvillage.org

bgf.org
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http://ascentlc.com
http://theridgeseniorliving.com
http://cedarcommunity.org
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ASSISTED LIVING/INDEPENDENT LIVING

30 LARGEST ASSISTED LIVING PROVIDERS 30 LARGEST INDEPENDENT LIVING PROVIDERS
Rank Provider LiC;Sg;S:JenC:ts Rank Provider Ilr_l:l?r?gegcrlﬁtr:
1 Brookdale Senior Living 29,839 1 LCS 23,869
2 Discovery Senior Living 13,224 2 Erickson Senior Living 23,228
3 Sunrise Senior Living 1179 3 Discovery Senior Living 16,495
4 Atria Management Company 8,596 4 Brookdale Senior Living 14,993
5 AlerisLife/Five Star Senior Living 7,539 5 Atria Management Company 14,784
6 Gardant Management Solutions 7186 6 AlerisLife / Five Star Senior Living 10,123
7 Oakmont Management Group 6,621 7 Ebenezer Society 6,534
8 LCS 6,468 8 Senior Lifestyle 6,471
9 Cogir Management USA, Inc 5,732 9 Sagora Senior Living 5148
10 Merrill Gardens 5,176 10 Grace Management, Inc. 4,47
1 Trilogy Health Services 5,012 1 StoryPoint Group' 4,400
12 Sonida Senior Living 4195 12 Cogir Management USA, Inc 3,910
13 StoryPoint Group' 3,963 13 HumanGood 3,799
14 Senior Lifestyle 3,788 14 Lifespace Communities 3,652
15 Sagora Senior Living 3,623 15 American House Senior 3499
Living Communities ’
16 Distinctive Living 3,569 16 Sonida Senior Living 3,417
17 Benchmark Senior Living 3,533 17 Vi 3156
18 Belmont Village LP 3,351 18 Watermark Retirement Communities 3,00
19 Charter Senior Living, LLC 3,319 19 S et g 2,966
20 Priority Life Care 3215 20 Arrow Senior Living Management LLC 2,882
21 Watermark Retirement Communities 3,000 21 Brightview Senior Living 2,824
22 Frontier Senior Living 2,999 22 Continuing Life LLC 2779
23 e L 23 Harmony Senior Services 2,750
24 Grace Management, Inc. 2,300 24 Presbyterian Villages of Michigan' 2,678
25 The Arbor Company 2874 25 Victory Housing, Inc. 2,516
26 Pegasus Senior Living 2,865 26 Sunshine Retirement Living 2,406
27 Cedarhurst Senior Living 2,800 27 Spectrum Retirement Communities 2,394
28 Harmony Senior Services 2,157 28 Century Park Associates, LLC' 2,387
29 Brightview Senior Living 2,735 29 Touchmark 2,343
30  LCB Senior Living 2,702 30  Capri Communities 2,333

NOTES: All data, unless otherwise noted, was voluntarily self-reported and represents U.S. data as of December 31, 2024. Data for skilled nursing units is not included.
Several companies that would make the list did not respond to our request for data. ' Data from 2024 report
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MEMORY CARE/INTERNATIONAL

10 LARGEST CONTINUING CARE RETIREMENT

30 LARGEST MEMORY CARE PROVIDERS

COMMUNITY (CCRC) PROVIDERS

. Memory
Rank  Provider : No. of
Care Units i ‘
Rank  Provider CCRCs
1 Brookdale Senior Living 8,962
1 LCS 66
2 Sunrise Senior Living 4,753
2 Trilogy Health Services 44
3 Discovery Senior Living 3,973
3 Erickson Senior Living 22
4 Frontier Senior Living 3,541
4 HumanGood 22
5 StoryPoint Group' 3,080
5 Brookdale Senior Living 17
6 Oakmont Management Group 3,049
6 Lifespace Communities 16
7 ProMedica Senior Care 3,042
7 Asbury Communities, Inc. il
LCS 2,837
8 Presbyterian Senior Living il
9 Silverado Senior Living Holdings, Inc. 2,374
9 Vi 10
10 AlerisLife / Five Star Senior Living 1,830
10 Senior Living Communities, LLC 10
" Koelsch Communities 1,758
12 Benchmark Senior Living 1,733
13 Atria Management Company 1,665
14 Sonida Senior Living 1,390 NUMBER OF INTERNATIONAL PROPERTIES
15 Senior Lifestyle 1348 AMONG LARGEST PROVIDERS
16 Anthem Memory Care 1,331 Number of
17 Sinceri Senior Living 131 Provider Internatic.mal Locations
Properties
18  Harmony Senior Services 1,306
19  Watermark Retirement Communities 1,300 Atria Management 29 Canada
Company
20  Brightview Senior Living 1,241
Sunrise Senior Living 15 Canada
21 Belmont Village LP 1,230
Merrill Gardens 3 China
22 Distinctive Living 1,220
Distinctive Living 1 Mexico
23 Cogir Management USA, Inc 1,215
Belmont Village LP 1 Mexico
24 Cedarhurst Senior Living 1,161
Touchmark 1 Canada
25  Charter Senior Living, LLC 1154
26 AgeWell Solvere Living 1,153
27 The Arbor Company 1110
28 LCB Senior Living 1104
29  Legend Senior Living 1,088
30  MorningStar Senior Living 1,085

NOTES: All data, unless otherwise noted, was voluntarily self-reported and represents U.S. data as of December 31, 2024. Data for skilled nursing units is not included.
Several companies that would make the list did not respond to our request for data. ' Data from 2024 report
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OPERATIONAL CAPACITY

Rank

10
1
12
13
14
15
16
17
18
19
20
21
22
23
24
25

50 LARGEST PROVIDERS BY OPERATIONAL RESIDENT CAPACITY

Provider

Brookdale Senior Living

LCS

Discovery Senior Living
Erickson Senior Living

Atria Management Company
Sunrise Senior Living

AlerisLife / Five Star Senior Living
Cogir Management USA, Inc
Oakmont Managment Group
Sagora Senior Living

Senior Lifestyle

Sonida Senior Living

Ebenezer Society

Merrill Gardens

Grace Management, Inc.
Gardant Management Solutions
Sunshine Retirement Living
Brightview Senior Living
Watermark Retirement Communities
The Arbor Company

Harmony Senior Services

Vi

MorningStar Senior Living
Trilogy Health Services

Benchmark Senior Living

Operational
Resident
Capacity

56,921
39,466
36,050
34,591
29,234
21,601
20,692
15,000
13,098
12,842
12,612
9,980
9,489
9,227
8,639
8,405
7,61
7,480
7,400
7,066
7,000
6,900
6,496
6,390
6,236

Rank

26
27

29
30
31
32
33
34
35
36
37
38
39
40
M
42
43
44
45
46
47
48
49
50

Provider

Arrow Senior Living Management LLC
Legend Senior Living

Dial / Waters Senior Living
Senceri Senior Living
Continuing Life LLC
HumanGood

Distinctive Living

Priority Life Care

Tutera Senior Living and Health Care
Senior Resource Group

Charter Senior Living, LLC
Belmont Village LP

Stellar Senior Living BLLC
Senior Living Communities, LLC
Touchmark

Lifespace Communities
Northstar Senior Living
Pegasus Senior Living
Presbyterian Senior Living
Koelsch Communities

New Prespective

Frontier Senior Living

LCB Senior Living

Cedarhurst Senior Living

Bridge Senior Living

Operational
Resident
Capacity

6,228
6,124
6,000
6,000
5,952
5,682
5,548
5,489
5,430
5,385
5,225
5115
4,808
4,763
4,750
4,702
4,700
4,698
4,630
4,515
4,474
4,458
4,300
4,282

4,160

NOTES: All data, unless otherwise noted, was voluntarily self-reported and represents U.S. data as of December 31, 2024. Data for skilled nursing units is not included.
Several companies that would make the list did not respond to our request for data. ' Data from 2024 report. 2 Information not provided.
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STATES OF OPERATION

STATES OF OPERATION

. Total Number of -
Rank  Provider U.S. Communities Operating in These States

AL(4), AZ(26), AR(4), CA(42), CO(29), CT(5), DE(2), FL(68),
GA(8), ID(7), IL(13), IN(7), KS(18), KY(2), LA(7), MD(4), MA(6),
1 Brookdale Senior Living 647 MI(31), MN(12), MS(5), MO(3), MT(1), NV(4), NH(1), NJ(12),
NM(3), NY(21), NC(52), OH(35), OK(12), OR(22), PA(10), RI(3),
SC(7), TN(23), TX(83), VT(1), VA(10), WA(31), WV(1), WI(12)

AR(2) , AZ(4), CA(53), CO(8), CT(2), DE(2), FL(39), GA(8),
IA(11), ID(2), IL(11), IN(13), KS(3), KY(1), LA(6), MA(1), MD(4),

2 Discovery Senior Living 336 ME(1), MI(4), MO(5), MS(4), NC(14), NE(1), NJ(7), NM(3), NV(1),
NY(6), OH(7), OK(11), PA(9), SC(10), TN(10), TX(45), UT(1),
VA(5), WA(7), WI(15)

AL(2), AZ(5), CA(7), CT(3), DE(3), FL(16), GA(2), IA(2), IL(11),
IN(4), KS(1), KY(1), MA(1), MD(3), MI(10), MN(8), MO(3), NC(8),

e £ NJ(5), NY(2), OH(4), OK(1), OR(2), PA(3), SC(3), TN(5), TX(15),
VA(2), VT(1),WA(1), WI(2)
4 Erickson Senior Living 2 CO(1), FL (2), KS(1), MD(3), MA(2), MI(1), NJ(3), NC(1), PA(2),

TX(2), VA(4)

AL(1), AR(2), AZ(8), CA(44), CO(1), CT(8), FL(3), GA(3), HI(1),
1A(2), IL(2), IN(1), KS(3), KY(2), LA(1), MA(12), ME(3), MI(5),

5  Atria Management Company 199 MO(4), MS(1), MT(3), NC(10), NE(1), NH(2), NJ(2), NV(4),
NY(24), OH(2), OR(5), PA(7), RI(4), SC(2), TN(4), TX(14), UT(1),
VA(2), WA(4), WI(1)

AL(5), AZ(5), CA(3), CO(1), DE(2), FL(19), GA(4), IL(3), IN(16),
KS(3), KY(2), MA(1), MD(8), MN(1), MO(2), NC(18), NJ(5),

6 AlerisLife / Five Star Senior Living 138 NM(). NV(2), NY(1), OH(1), OR(1). PA(6), SC(3), TN(S), TX(1),
VA(6), WI(3)
AZ(4), BC(1), CA(18), CO(15), CT(3), DC(1), DE(1), FL(2), GA(8),

7 Sunrise Senior Livin 233 IL(19), IN(1), KS(3), KY(1), LA(3), MA(11), MD(15), ME(1), MI(8),

g MN(4), MO(3), NC(7), NJ(29), NM(1), NV(1), NY(20), OH(5),

PA(13), SD(1), TX(5), UT(2), VA(22), WA(4), WY(1)
CA(1), CO(2), CT(1), DC(1), FL(6), GA(8), IL(39), MD(1), ME(3),

8  Senior Lifestyle 109 MI(3), NJ(2), NM(1), NY(9), OH(8), OR(1), PA(12), TX(1), VA(4),
NC(6)

9 StoryPoint Group' 121 INP?

) AZ(9), CA(24), CO(4), GA(1), MD(4), NC(12), NV(1), OR(6),

10 Cogir Management USA, Inc 90 UT(2), VAG), WA(22)

1 Oakmont Management Group 98 CA(95), HI(1), NV(2)

12 Sagora Senior Living a1 AL(6), CA(20), FL(10), MS(1), ND(1), NE(5), NY(1), OH(1), OK(8),

TX(45), Wv(1)

"Data from 2024 report. ? Information not provided.
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STATES OF OPERATION

Rank

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

Provider

Ebenezer Society

Sonida Senior Living

Gardant Management Solutions

Grace Management, Inc.

Merrill Gardens

Watermark Retirement Communities

Frontier Senior Living

Harmony Senior Services

Brightview Senior Living

American House Senior Living Communities
Trilogy Health Services

Benchmark Senior Living

The Arbor Company

Arrow Senior Living Management LLC

Distinctive Living

Priority Life Care

Spectrum Retirement Communities

Belmont Village LP

Charter Senior Living, LLC

Dial / Waters Senior Living
HumanGood

MorningStar Senior Living

"Data from 2024 report. ? Information not provided.
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STATES OF OPERATION

Total Number of
U.S. Communities

10

93

93

70

63

45

88

45

48

64

129

66

49

44

49

58

38

34

64

37

23

40

Operating in These States

MN(91), IA(12), WI(3), FL(2), NE(1), SD(1)

AR, AZ, CA, FL, GA, IN, KY, MA, MI, MN, MO, MS, NE, NC,
NY, OH, SC, TX, VA, WI

IL(70), IN(17), MD(1), OH(4), WV(1)
AL(1), AZ( 9), FL(11), GA(2), ID(1), IL(1), KS(16),KY(1), ME(2),
MI(2), MN(2), MS(1), NV(3), NY(1), OH(1), OK(1), PA(3), SC(2),
TN(2), TX(6), UT(1), VA(1)

INP?

AZ, CA, CT, DE, FL, MA, MO, OR, NM, NY, OH, PA, TX, UT,
MD, WA

AZ(5), CA(7), FL(2), GA(2), IA(1), ID(1), IL(4), IN(1), MO(1), MS(1),
MT(1), NE(1), NV(2), OR(10), TX(31), UT(4), WA(11), WI(2)

DE, PA, IN, OH, WV, VA, MD, NC, SC, TN, GA, KY
CT(2), MA(6), MD(19), NJ(9), NY(5), PA(2), RI(1), VA(4)
FL(10), ME(1), MI(35), MO(3), NH(1), IL(3), TN(1),
IN(63), KY(18), MI(15), OH(31), WI(2)

CT(20), MA(32), ME(1), NH(6), NY(2), RI(3), VA(1), VT()
NJ, PA, MD, VA, SC, NC, TN, GA, TX, IL, FL

AK(2), 1A(5), IL(3), KS(2), MI(1), MO(16), OH(15)

FL, NJ, TN, OH, MI, GA, CT, LA, PA

FL(9), IN(9), KS (2), KY(2), MI(6), PA(20), MD(2), NJ(2), OK(1),
TX(1), VA(2), WV(2)

AZ(8), CO(4), IL(9), KS(2), MO(6), NM(2), OH(4), TX(3)
AZ(1), CA(16), FL(2), GA(2), IL(5), KY(1), TN(2), TX(5)

AL(1), CT(4), FL(4), GA(2), IA(1), IL(11), KY(4), MA(3), MD(6),
MI(4), NC(2), OH(2), SC(1), TN(10), VA(4), WI(6)

CO, IA, IL, KS, MN, MO, NE, WI
AZ(1), CA(12), ID(1), MA(2), NV(1), OR(1), PA(3), WA(2)

AZ, CA, CO, IA, ID, MT, NM, NV, OR, TX, WA



STATES OF OPERATION

STATES OF OPERATION

. Total Number of -
Rank  Provider U.S. Communities Operating in These States

35  Century Park Associates, LLC' 42 INP?

36  Legend Senior Living 65 CO(3), FL(15), KS(8), OK(17), PA(15), TX(8),

37 Sinceri Senior Living 78 \FI)VAA,,SC():F,Q,':E:A, CO, TX, SD, ND, MN, WI, IL, OH, AL, TN, VT,
38 Pegasus Senior Living 44 :t}g)ﬁg)ﬂ’ﬁgg)c\?vg’(ﬁf"(3’ KS(2). MS(2), LAG), NM(.
39  Senior Resource Group 21 AZ(7), CA(8), FL(1), GA(1), OR(2), SC(1), TX(1)

40  New Perspective 42 IL(2), IN(3), MN(16), MO(1), ND(1), OH(4), PA(5), WI(10)

4 Lifespace Communities 16 FL(5), IL(3), KS(1), MN(1), PA(T), TX(4), WI(1)

42 MBK Senior Living' 39 INP?

43 Cedarhurst Senior Living 55 GA(2), IL(13), IN(16), KS(5), KY(3), MO(11), NE(4), OK(1)

44 Stellar Senior Living BLLC 29 AZ(6), CO(6), ID(2), MT(2), NM(1), TX(5), UT(4), WA(4)

45 LCB Senior Living 41 CT(8), NJ(5), MA(19), NH(2), PA(3), RI(1), VT(3)

46 Touchmark 14 AZ(1), ID(1), ND(2), OK(1), OR(3), SD(1), TX(1), WA(2), WI(1)
47  AgeWell Solvere Living 39 AR(3), CA(1), FL(22), GA(3), MO(1), NV(1), TN(1), TX(6), VA(1)
48  Bridge Senior Living 26 /F.’\/I-;Efl; ?&((31; ?:((%)T';Y(g) MA(. ME(2). MO(). NC(1). OH(2).
49  Capri Communities 43 Wi

50 Vi 10 AZ(2), CA(2), CO(1), FL(3), IL(1), SC(1)

51 Northstar Senior Living 48 CA(39), FL(2), NC(1), OR(2), TX(4)

52  ProMedica Senior Care 59 \(I:Xg; _?)E((;)) FL (11), IL(6), MD(6), MI(4), NJ(4), OH(8), PA(10),
53 Koelsch Communities 39 AZ(7), CA(7), CO(1), ID(1), IL(4), MT(2), TX(2), WA(15)

54 Atlas Senior Living 34 AL, FL, GA, KY, MS, SC, TN, TX

55  Sunshine Retirement Living 33 gllfl((i))’, (;zg)) :(3(21)) _';;(;)) ?)Qg) LA(1), MA(1), NY(1), OR(2),
56 Liberty Senior Living 28 FL (1), LA (1), NC(14), SC(5), TN(1)

57  Vitality Living' 28 INP?

"Data from 2024 report. ? Information not provided.
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STATES OF OPERATION

Rank

58

59

60

61

62

63

64

65

66

67

68

69

70

7

72

73

74

75

76

77

78

79

80

81

Provider

Anthology Senior Living'
Phoenix senior living
Continuing Life LLC

Sodalis Senior Living

Primrose Retirement Communities

Aegis Living'

Bickford Senior Living'
Presbyterian Villages of Michigan'
The Aspenwood Company

12 Oaks Senior Living

Legacy Retirement / Western States
Lodging and Management

Senior Living Communities, LLC
Victory Housing, Inc.

Tutera Senior Living and Health Care
Asbury Communities, Inc.

Traditions Management

Benedictine

Commonwealth Senior Living

Presbyterian Senior Living

Compass Senior Living

Westmont Living
Heritage Senior Living, LLC
Coordinated Services Management!

Christian Care Management, Inc. /
Fellowship Square Communities

"Data from 2024 report. ? Information not provided.
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STATES OF OPERATION

Total Number of
U.S. Communities

INP?

44

6

36

34

36

56

30

20

40

19

15

35

42

i

22

40

33

14

39

20

39

21

Operating in These States

INP2

INP2

CA(6)

FL, GA, TX

AK(1), AR(1), CO(1), IL(1), IN(4), 1A(1), MI(1), MO(3), MT(1), NE(1),
OH(6), OK(2), SD(1), TX(2), UT(1), WI(4), WY(3)

INP2
INP2
INP2
AR(2), NC(1), TN(1), TX(16)

AZ, KS, MA, NE, OK, TX, UT, Wi

UT(12), NV(2), AZ(3), CO(1), OK(1)

CT(1), IN(1), NC(3), SC(8), GA(1), FL(1)
MD(29), DC(6)

AL, IL, IN, IA, KS, MO, NE, OK, SC
MD(2), DE(1),PA (6), TN(2)

FL(1), IN(10), KY(1), MI(2), OH(9)
IL(4), MN(25), MO(4), ND(6), WI(1),
CT(1), MD(1), MI(4), PA(1), VA(26)
DE(1), PA(11), MD(1), OH(1)

AZ(2), CA(2), ID(1), IL(6), MT(1), MO(1), NM(2), OK(3), OR(18),
WA(1), WI(2),

CA(18), OR(2)
WI(39)

INP?

AZ



STATES OF OPERATION

STATES OF OPERATION

. Total Number of -
Rank  Provider U.S. Communities Operating in These States

CA(15), KS(1), MO(1), IL(1), MD(1), NV(1),TX(3), VA(1), WA(2)

82  Silverado Senior Living Holdings, Inc. 27 wif)

83  Allegro Senior Living 18 CT(1), FL(11), IL(2), KS(1), GA(1), MO(1), NJ(1)

84  Morning Pointe Senior Living 41 AL(1), GA(2), IN(1), KY(12), TN(25)

85  Country Meadows Retirement Communities 10 MD(2), PA(28)

86  Volante Senior Living 22 AL, FL, GA, IL, MI, MN, NV, NJ, OR, TX

87  Chelsea Senior Living' 23 INP?

88  Cardinal Senior Living 23 MI(10), OH(5), PA(8)

89  Juniper Communities 27 CO(3), DE(1), NJ(6), PA(13), TX(4)

90  Solera Senior Living 16 \(/::\)((;)) WB(};WA“L MD(3), NC(1), NV(1), OR(1), PA(3), TX(1),
91 Clearwater Living 16 AZ, CA, NV, OR, TX

92  National Church Residences 16 FL(2), OH(14)

93  Claiborne Senior Living, LLC 17 GA(7), LA(3), MS(5), SC(1), TN(1)

9 EZ:Eg:;Zt;reeme"t Associates, LLC/ 19 AL(1), CT(2), DE(1), FL(10), IL(1), MD(), SC(1), TX(2)

95  Agemark Senior Living 29 CA(1), 1A(4), MD(2), ND(1), NE(10), WA(1)

96  Elegance Living 21 AR(1), CA(1), FL(6), KY(1), MD(3), MI(3), OH(2), PA(1), RI(3)
97  Health Dimensions Group 4 AR(1), CO(3), IL(1), PA(4), IA(3), TX(1), MN(10), NV(1), WI(17)
98 (S:E?]t;nii?tiic;rsLiving—WaItonwood 2 MI, NC, VA

99  Twenty/20 Management 25 GA, NC, SC, VA, WV

100 Tustel Livg, LC @ AL N IS L) MO, oK
101 Heritage Communities 19 AZ(3), IA(4), NE(11), TX(1)

102  Onelife Senior Living 19 AZ, CA, IL, NV, OR

103 Genesis HealthCare' 17 INP2

104 Inspirit Senior Living 27 DE(2), FL(2), OH(2), PA(7), TN(6), VA(4), WV(4)

"Data from 2024 report. ? Information not provided.
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STATES OF OPERATION

Rank

105

106

107

108

109

110

m

12

13

14

115

16

17

18

19

120

121

122

123

124

125

126

127

128

'Data from 2024 report. ? Information not provided.

Provider

Tarantino Senior Living Communities

Generations LLC

Experience Senior Living

Avrtis Senior Living, LLC

Watercrest Senior Living Group

Northbridge Companies
Momentum senior living LLC

IntegraCare Corporation

Senior Star Management Company

Anthem Memory Care

Era Living, LLC

Randall Residence, LLC
Kaplan Development Group
Premier Senior Living
Retirement Living Associates
Radiant Senior Living, Inc.
Savant Senior Living

Caring Places Management
Vista Prairie Communities
Starling

J&M Family Management
Alta Senior Living
Woodlands Senior Living

Messiah Lifeways

2025 LARGEST PROVIDERS REPORT

STATES OF OPERATION

Total Number of
U.S. Communities

25

19

26

18

18

20

17

16

12

12

19

12

14

16

Operating in These States

AL(1), AZ(2), CA(2), CO(1), NC(2), PA(1), SC(2), TN(1), TX(10),
NV(1),VA(3)

CA, CO, OR, UT, WA
CO(3), FL(8), IN(2), MD(1), OH(2), VA(2), WA(1)

CT(1), FL(3), IL(2), MA(2), MD(2), MN(1), NJ(4), NY(4), OH(2),
PA(4), VA(1)

FL(10), GA(1), SC(1), VA()
ME, MA, NH

CA(3), FL(1), IL(1), PA(1)

MD(2), PA(15), VA()

IA,MO, OH, OK

AR, CA, CO, IL, KS, MN, OH, TN, WI
WA(8)

IL(2), IN(2), MI(2), OH(7)

CT, MANH, NJ, NY, RI, VA

GA(1), IL(1), KY(1), NC(5), SC(7), TN(1)
FL(3), NC(2)

ID, MT, NV, OR, WA

CA(12)

OR(7), WA(12)

IA(1), MN(8), OH(1), WI(2),

FL(7)

FL(2), IL(6), TX(6)

CA(3), FL(4), MI()

ME(16)

PA(2)



STATES OF OPERATION

STATES OF OPERATION

Total Number of

Rank  Provider U.S. Communities

Operating in These States

129  Evolve Senior Living 5 CO(1), IL(1),KS(1), MO(1), OH(1)
130 Ascent Living Communities 5 Cco
131 The Ridge Senior Living 3 CO(1), UT(2)
132 Cedar Community 8 WI(8)
133 Greenlake Senior Living " WA
134 Runk & Pratt Senior Living 6 VA
135  Ridge Care Senior Living, Inc. 7 NC(5), SC(2)
136  ElderSpan Management, LLC 7 wi
137  Brazos Presbyterian Homes, Inc. 3 TX(3)
138  Glencroft Center for Modern Aging 2 AZ
139 N.Iu‘stang Creek Estates Residential Assisted 6 X(6)
Living and Memory Care
140  Azura Memory Care and Assisted Living 15 wi
141 Taylor Community 3 NH
142 Dockerty Health Care Services, Inc. 8 Mi
143 Falcons Landing 1 VA
144 WestShore Senior Living, LLC 4 IN(3), MI(1)
145  Brothers of Mercy Wellness Campus 1 NY
146 Horst Management Services 5 PA
147  Roots Living 2 AR(1), OR(1)
148  Sierra View Homes 1 INP?
149 St Dominic Village 1 14
150  Brooke Grove Retirement Village CCRC 1 MD

"Data from 2024 report. ? Information not provided.
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PointClickCare’

Simplify Move-Ins.
Enhance the Resident Experience.

Senior Sign streamlines paperwork,
giving you more time to connect with residents.

Learn More FRRC,
ﬂ

Click or scan code with your phone camera




2025
Rank

1
5
1
15
17
23
26
28
30
45
49
61
66
70
80
85
89
91
92
94
97
106
110
13
130
131
132
137
139
144
148

WOMEN IN LEADERSHIP

Provider

Brookdale Senior Living

Atria Management Company
Oakmont Management Group
Gardant Management Solutions
Merrill Gardens

Trilogy Health Services

Arrow Senior Living Management LLC
Priority Life Care

Belmont Village LP

LCB Senior Living

Capri Communities

Sodalis Senior Living

The Aspenwood Company

Victory Housing, Inc.

Coordinated Services Management!
Country Meadows Retirement Communities
Juniper Communities

Clearwater Living

National Church Residences

Harbor Retirement Associates, LLC / Harborchase
Health Dimensions Group
Generations LLC

Northbridge Companies

Senior Star Management Company
Ascent Living Communities

The Ridge Senior Living

Cedar Community

Brazos Presbyterian Homes, Inc.
Memory Care

WestShore Senior Living, LLC

Sierra View Homes

Chief Executive

Denise W. Warren
Holly Belter-Chesser
Courtney Siegel
Julie Simpkins
Tana Gall

Leigh Ann Barney
Stephanie R. Harris
Severine Petras
Patricia G. Will
Danielle Bretton
Kristin Ferge

Traci Taylor-Roberts
Heather Tussing
Leila Finucane
Denise White
Meredith Mills
Lynne S. Katzmann
Danielle Morgan
Susan DiMickele
Sarabeth Hanson
Erin Shvetzoff Hennessey
Kathy LeVee
Wendy Nowokunski
Anja Rogers

Susie Finley

Mandy Hampton
Nicole Pretre
Deidre Kinsey
Ranee’ Ramsey
Melissa Caldwell

Roberta Linscheid

WOMEN IN LEADERSHIP

Title

Interim CEO & Chairman
CEO

President & CEO
Co-President
President

CEO

CEO

CEO

Founder & CEO
Co-CEO
President & CFO
President & CEO
President
President / CEO
President & CEO
SrVP & CEO
Founder / CEO
CEO

President & CEO
President/ CEO
CEO

CEO
Co-Founder & President
CEO

President

CEO

President & CEO
President & CEO
CEO

Principal

CEO

NOTES: All data, unless otherwise noted, was voluntarily self-reported and represents U.S. data as of December 31, 2024. Chief Executive contact has been updated

where available. Several companies that would make the list did not respond to our request for data. ' Data from 2024 report.
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WOMEN IN LEADERSHIP

CELEBRATING THE WOMEN DRIVING
INNOVATION, COMPASSION,
AND GROWTH ACROSS THE INDUSTRY

The 2025 Largest Providers Report doesn’t just spotlight the companies shaping the senior living industry—it
celebrates the people leading them forward. This year, we’re proud to shine a bright light on the extraordinary
women in leadership roles who are transforming senior living with passion, purpose, and persistence.

With women comprising 75% of the senior living workforce, it's no surprise that more are stepping into
senior-level roles, bringing with them a deep understanding of resident needs, team dynamics, and long-term
care strategies. At Argentum, we believe in lifting as we lead—and that belief is woven into our Women in
Leadership (WIL) program, which supports women in every stage of their career journey.

SPOTLIGHT ON SENIOR LIVING’S Report are setting new standards for what leadership looks
WOMEN TRAILBLAZERS like in our industry.

Across the country, women are shaping the future of senior
We are proud to recognize the following women at the helm

of some of the largest and most innovative senior living
companies in the nation:

living with compassion, courage, and conviction. From
steering strategic growth to championing resident-centered
care, the women featured in this year’s Largest Providers

» Denise W. Warren, Interim CEO & Chairman, » Leigh Ann Barney, CEO, Trilogy Health Services
Brookdale Senior Living Fostering a culture of compassion, care, and
Providing steady leadership for one of the industry’s excellence across the organization.

largest and most recognized brands.
» Stephanie R. Harris, CEO, Arrow Senior Living

» Holly Belter-Chesser, CEO, Management LLC
Atria Management Company Driving sustainable growth with a clear and inspiring
Taking bold steps to innovate service and strategic direction.

experience in senior living communities.
» Severine Petras, CEO, Priority Life Care

» Courtney Siegel, President & CEO, Advocating for innovation and accessibility in
Oakmont Management Group resident-centered care.

Leading with heart and vision as the company
continues to grow and thrive. » Patricia G. Wi", Founder & CEO, Belmont Vlllage LP

A pioneer in senior living and a role model for
» Tana Gall, President, Merrill Gardens entrepreneurs in the field.

Enhancing services and strengthening reputation
through a resident-first approach. » Danielle Bretton, Co-CEO, LCB Senior Living

Steering company strategy and expansion with a
strong focus on quality and outcomes.
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» Kristin Ferge, President & CFO, Capri Communities

Leading financial and operational success with a
data-informed approach.

» Traci Taylor-Roberts, President & CEO,
Sodalis Senior Living

Committed to employee development and raising
standards of care.

» Heather Tussing, President,
The Aspenwood Company

Focusing on innovation, resident satisfaction, and
team development.

» Leila Finucane, President / CEO,
Victory Housing, Inc.

Dedicated to delivering affordable, high-quality
senior living options.

» Denise White, President & CEO,
Coordinated Services Management

Steering with strategic insight and vision for growth.

» Meredith Mills, Sr VP & CEO, Country Meadows
Retirement Communities

Advancing the organization with a deep
understanding of senior care.

» Lynne S. Katzmann, Founder / CEO,
Juniper Communities

A nationally recognized innovator in wellness and
aging services.

» Danielle Morgan, CEO, Clearwater Living

Elevating the resident experience through
thoughtful leadership.

» Susan DiMickele, President & CEO,
National Church Residences

A champion for affordable senior housing and
wraparound services.

» Sarabeth Hanson, President / CEO, Harbor
Retirement Associates, LLC / HarborChase

Guiding the company toward operational excellence
and growth.

WOMEN IN LEADERSHIP

» Erin Shvetzoff Hennessey, CEO,
Health Dimensions Group

Leading the charge in integrating healthcare and
senior living services.

» Kathy LeVee, CEO, Generations LLC

Delivering quality care through committed, values-
driven leadership.

» Wendy Nowokunski, Co-Founder & President,
Northbridge Companies

Innovating senior living while maintaining a
personalized touch.

» Anja Rogers, CEO, Senior Star
Management Company

Promoting resident-centered care and empowering
staff across communities.

» Susie Finley, President, Ascent Living Communities

Focusing on innovation, hospitality, and satisfaction
in senior care.

» Mandy Hampton, CEO, The Ridge Senior Living

Creating elevated experiences for residents through
strategic operations.

» Nicole Pretre, President & CEO, Cedar Community

Known for her clear vision and community-first
leadership style.

» Deidre Kinsey, President & CEO,
Brazos Presbyterian Homes, Inc.

Committed to faith-based, mission-driven leadership
in care.

» Ranee’ Ramsey, CEO, Memory Care

Advocating for improved care models for individuals
living with memory loss.

» Melissa Caldwell, Principal, WestShore Senior
Living, LLC

Bringing financial insight and operational strength to
her communities.

» Roberta Linscheid, CEO, Sierra View Homes

Leading with heart, purpose, and a focus on
long-term sustainability.
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Each of these women brings something uniquely powerful to
the table: fresh perspectives, unwavering dedication, and an
unrelenting drive to improve the lives of residents and teams
alike. Together, they represent the best of senior living—and
the bright future ahead.

BEYOND THE CEO SEAT—A POWERFUL
PRESENCE ACROSS THE LARGEST PROVIDERS

This year for the Largest Providers Report, we wanted to take
a closer look at the women shaping the future of senior living.
So, we asked participating companies a simple question:
“Please list the name and title of any women in leadership
roles at your organization.”

The response was extraordinary.

More than 1,000 nhames—1,001, to be exact—came pouring
in. From CEOs and CFOs to regional managers and executive
directors, this overwhelming response reflects not only the
depth of talent but the growing visibility and impact of women
across every corner of the industry.

Among the top 150 largest providers, we’re proud to highlight
the remarkable women holding the highest leadership roles
in their organizations—visionary executives who are leading
companies, shaping care models, and setting the tone for
inclusive and people-first cultures.

But this isn’t just about titles at the top. It’s about the
thousands of women who are driving change, building
teams, and making daily decisions that elevate senior living.
The sheer number of women recognized this year speaks
volumes about the momentum behind gender equity in our
field—and the opportunity to keep that momentum growing.

THE ARGENTUM WOMEN IN LEADERSHIP
INITIATIVE: A COMMUNITY FOR GROWTH,
SUPPORT, AND INSPIRATION

At Argentum, we believe that when women lead, the entire
industry thrives. That's why we’re deeply committed to
advancing gender equity and fostering an environment
where women are not only represented—but celebrated,
empowered, and elevated.

The Argentum Women in Leadership (WIL) initiative serves as
a cornerstone of that commitment. Built around connection,
mentorship, and professional development, WIL creates a
strong and supportive community for women across all levels
of the senior living industry—from emerging professionals to
executives in the C-suite.
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Through WIL, participants gain access to:

1 S

Leadership Development Opportunities:
Workshops and virtual events focused

on real-world leadership challenges and
growth strategies.

Mentorship Programs: One-on-one pairings
Q\ between experienced executives and early-to-

& mid-career women looking to navigate their next

step with confidence and clarity.

Networking and Peer Support: A year-round

community of peers and allies who understand

the unique journey of women in this industry

and want to see each other succeed.

The Women in Leadership Fall Forum: Held
annually, this signature event is a high-energy
gathering of women across the industry. It's a
space where ideas are exchanged, stories are
shared, and lasting professional relationships
are formed.

As Meredith Bonyun, Argentum’s Director of Development,
and internal WIL Champion, puts it, “The Women in
Leadership initiative is more than a program—it’s a

movement. It's about recognizing the incredible talent we

already have in this field, and creating space, support, and
opportunities for those women to lead boldly, authentically,
and collaboratively. It’'s one of the most inspiring parts of what
we do at Argentum.”

Looking ahead, Argentum is exploring exciting ways to
expand the WIL initiative, including:

« Regional meet-ups and company-hosted leadership circles

« Opportunities to contribute to thought leadership and
case studies

« A growing library of on-demand leadership resources
tailored for women in senior living

- Formal recognition programs celebrating women making a
difference in their organizations and communities

Whether you’re new to the industry or a seasoned leader,
WIL is a place to connect with others who understand your
journey—and who will cheer you on as you grow. Because
when we support women, we strengthen teams, communities,
and the future of senior living.

To learn more or get involved in the Argentum WIL
program, visit: argentum.org/WIL
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WORKFORCE

STRATEGIES FOR SUCCESS:
WOMEN RISING TO LEADERSHIP ROLES

Laca

Wong-Hammond
Managing Director,
Mergers &
Acquisitions

Lument

Historically, progress for female leadership

in the seniors housing industry has been
unacceptably slow. There is simply a lack of
women in leadership positions across the
industry, from owner-operators to investors to
service providers such as Lument. Hindering
progress is the fact that there is a lack of a
bench consisting of female mid-level managers,
slowing the promotion rate of women to
executive ranks. As organizations begin to put
more emphasis on hiring women and minorities,
from the executive level to college interns, that
bench will get more crowded, and more and
more women will rise to leadership roles.

| am proud to work for an organization like
Lument, a firm that is dedicated to making
diversity, equity and inclusion (DE&I) efforts part
of the fabric of the company, and one that has
allowed me to thrive as a woman in a leadership
position. At Lument, we are committed to
building a culture that understands, embraces,
and promotes the value of different strengths,
histories, and perspectives. Across the company,
we are passionate about building, growing,

and leveraging our diversity and culture to
create better results for our employees, clients,
partners, and communities.

2025 LARGEST PROVIDERS REPORT

For those women currently seeking to
advance in their careers, | would recommend
focusing on three key tactics that can make an
enormous impact:

1. Select strong mentors to assist you on
your journey. Having generous mentors
that value your strengths and are
vocal about your advancement can be
extremely beneficial.

2. Find your own seat at the table. If you see
an opportunity, jump on it. If you don’t see
any, keep looking.

3. Advocate for yourself. And remember,
never be afraid to ask for what you deserve.

Overall, these actions can help women at all
levels of the industry advance and progress

in their careers. Likewise, the successful
companies of the future will be those that
demonstrate a commitment to creating a
diverse, equitable, and inclusive workplace and
driving meaningful, positive change.



2025 SENIOR LIVING

WORKFORCE
SYMPOSIUM

BUILDING A STRONGER SENIOR LIVING WORKFORCE

AUGUST 18, 2025 | GREENSBORO, NC

Unlike any other event, the Argentum Workforce Symposium brings together leading
workforce organizations dedicated to bridging the gap between employers and
top-tier candidates. From workforce boards to Job Corps and community colleges,
these partners are committed to connecting you with the talent you need to thrive.

Why Attend? I ' |

» Receive the Argentum Comprehensive Workforce .__ Shr ] 8|
Framework: The agenda is meticulously designed . ’il :!“;
around Argentum’s workforce framework, which et
emphasizes strategic partnerships with colleges and i
universities, Job Corps, Apprenticeship Programs, - “
retention strategies and more.

REGISTER TODAY AT
» Participatory Dialogue Sessions: Engage in dynamic, ARGENTUM.ORG

participatory sessions where you’ll collaborate with
peers in a team-based format.

» Actionable Outcomes: You'll walk away with a wealth
of perspectives and actionable insights on each focal
area which is invaluable in shaping your organization’s
workforce strategies.

Now'’s the time to explore student-centered
initiatives, recruitment strategies, apprenticeship
programs, educational offerings, and retention
strategies tailored for the senior living industry.



http://argentum.org/summit

HIGHLIGHTS

CHANGES SINCE THE 2024 REPORT

The following highlights from 2024 and 2025 are drawn
from voluntarily submitted information and company press
releases. Forward-looking actions are subject to change.

Brookdale Senior Living (1) Acquired 11 communities that were
previously leased with no impact on units operated.

Discovery Senior Living (2) Under development: Expansion
2500 Windhaven Pkw, Lewisville, Texas. Adding 72 AL and
18 MC units (90 total) on campus with existing IL building;
expected to open June 2025.

LCS (3) LCS completed five CCRC acquisitions and
recapitalizations in 2024: one in the northeast, one in the
southwest and three in the southeast. Additionally, LCS
acquired or recapitalized four rental communities: one

in lllinois, one in Tennessee, one in Arizona and one in
Michigan. Under development: Clarendale West End —
Nashville, TN. Opening May of 2025. 172 units.

Erickson Senior Living (4) Under development: The
Grandview (MD) — First phase opening in Fall 2025; 1,500
total units at full buildout. Emerson Lakes (FL) — First phase
opening in Fall 2026; 1,200 total units at full buildout.

Sunrise Senior Living (7) Sky Active portfolio (acquired).
Under development: FL, NY.

Senior Lifestyle (8) Under development: The Acclaim at East
Beach in VA completing their phase 2 building with 60 AL
and 22 SC unit - February 2025.

Cogir Management USA, Inc (10) Under development: Oregon
- 3/2025 107 units, Colorado - 5/2025 165 units

Oakmont Management Group (11) Under development:
Corona, CA - Q12027 - 107 units; Arcadia, CA - Q12027 - 100
units; Danville, CA - Q3 2027 - 105 units; Granite Bay, CA -
Q3 2027 - 93 units.

Sagora Senior Living (12) We acquired 22 communities Q2
and Q3 of last year. Under development: 1- TX; 2027; approx.
150 units

Ebenezer Society (13) Acquired an Independent-Assisted-MC
community. Under development: Estoria Cooperative
Lakeville, Minnesota opening late 2025, 89 units
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Sonida Senior Living (14) Acquired 20 communities as
owner/operator and added 3 management contracts. No
divestitures or management contract terminations. Under
development: 1 property waiting for licensure in Ohio.
Expected opening July 2025. 82 units.

Merrill Gardens (17) Acquired Tukwila, WA, Opened Hillsboro,
OR. Sold seven communities. Under development: Novelle
(CA, Sep 2025, 196 units).

Frontier Senior Living (19) Under development: The Brant at
Oswego, lllinois, 142 units, opens 4/1/25.

Harmony Senior Services (20) 6 under development.

Brightview Senior Living (21) Under development: Brightview
Holmdel (NJ), anticipated opening Spring 2025, 180 units,
Brightview Alexandria (VA), anticipated opening Summer
2025, 167 units. Brightview Northfax (VA), anticipated
opening Spring 2026, 200 units, Brightview Greenburgh
(NY), anticipated opening Winter 2027, 155 units.

American House Senior Living Communities (22) Acquisitions
- Mt. Prospect, Boynton Beach, Town and Country, Wildwood
Village, Burlington Creek. Divestitures - Macedonia, Halls,
Jackson. American House has grown in the past year, and
we’re always looking for new opportunities for expansion.

Trilogy Health Services (23) Under development: 2026 -
Portage, Ml Q12026 and Scio Township, Ml Q3 2026.
2027 - Holly, Ml and Delaware, OH and Madison, WI.

Benchmark Senior Living (24) One new acquisition in 2024
and two new construction starts. Under development: 1in
Westchester NY - V90 units, 2 in NJ - 220 units combined.

The Arbor Company (25) Under development:
Princeton, NJ - Florham Park, NJ - Frisco, TX - Nexton, SC -
Sandy Springs, GA.

Arrow Senior Living Management LLC (26) Under
development: Missouri 164 Winter 2025, Arkansas 162 TBD
2026-2027.

Distinctive Living (27) We purchase Validus Management
Company. Under development: Texas (1) 2026, Florida (4)
2025 Q4, Maryland (1) Q3 2025, Pennsylvania (2) Q1 2026.

Priority Life Care (28) 3rd party management acquisition: +14.



Spectrum Retirement Communities (29) Sold Meadow Brook
Senior Living in 2024.

Belmont Village LP (30) Under Development: BV Aventura
(Miami, FL) - 153 units - Jan 2026, BV Rancho Santa Fe
(San Diego, CA) - 172 units - Dec 2026.

Charter Senior Living, LLC (31) 20 -new communities added;

3 - managed communities sold by owner (no longer
managing) CSL Murray - Murray, KY - 5/1/2025 - 58/AL,
25/MC KindCare Naugatuck - Naugatuck, CT - 7/7/2025 -
120 shared/4 private AL/MC CSL West Bend - West Bend,

WI - 6/1/2025 - 50/IL, 44/AL, 20/MC CSL Winder - Winder,

GA -10/1/2026 - 47/IL, 40/AL, 22/MC CSL St. John -

St. John, IN - 10/1/2026 - 47/IL, 40/AL, 22/MC CSL
Sheboygan - Sheboygan, WI - 4/1/2027 - 108/IL, 46/AL, 21/MC

Dial/Waters Senior Living (32) Dial Senior Living purchased
The Waters Senior Living.

HumanGood (33) Affiliation with Pleasant Spring
Communities, the parent entity of Springhouse, Inc.

and Mount Pleasant Home, both located in Boston,
Massachusetts, effective 2/1/2024. Effective August 1,
2024, HumanGood has joined Perennial Consortium, LLC,
the parent company of Perennial Advantage, a network of
Medicare Advantage plans.

MorningStar Senior Living (34) We opened three new
communities in 2024.

Legend Senior Living (36) Stonehaven, Gables of Gainesville,
Gables of Jacksonville, Gables of Palm Harbor, Gables

of Tallahassee, Crescent Fields, Revell of Bucks County,
Ridgecrest of Cranberry Woods, Remington of Yardley.

Sinceri Senior Living (37) Assumed the Magnoia Portfolio,
Vero at Chesapeak.

Pegasus Senior Living (38) We bought two properties in the
DFW area and took over the management of the Lifewell
group properties (8).

Senior Resource Group (39) We acquired two communities
last year in 2024. Avocet Playa Vista in Playa Vista, CA
and The Artisan Mt. Pleasant in South Carolina. Under
development: Maravilla Scottsdale - adding 162 additional
IL units to the community. Additional IL Units opening in
Q3 2025.

New Perspective (40) Acquisitions - 2 communities.

Lifespace Communities (41) OT - Opened 140 IL apts in Feb
2024 - Downers Grove, IL TW - Opened 8 villas in Q2 an Q3

HIGHLIGHTS

2024 - Juno Beach, FL, ML - Opened 3 villas in June 2024 -
Tyler, TX WC - Opened 10 villas in Q1 and Q2 2024 - Abilene,
TX. Under development: TW - FL - 2026 - 40 Independent
Living, 24 Assisted Living, and 16 Memory Support HE - FL -
Fall 2026 - 24 Assisted Living and 16 Memory Support.

Cedarhurst Senior Living (43) Multiple openings/mergers/
divestitures in the past year. Under development: 5 total: 1

in MO projected opening date of March 2025, 133 units; 2 in
IN - 1 projected to open May 2025 (84 units); and 1 projected
to open Spring 2026 (83 units); 1in KS projected opening
Fall 2026 (89 units); 1in NE projected to open Winter 2026
(89 units). Also doing expansions at 2 existing communities:
1in IL (32 additional units being added); 1in KS (34 additional
units being added).

Stellar Senior Living BLLC (44) Stellar Senior Living is
pleased to announce the successful expansion of our
portfolio with the addition of five senior living communities
and one new development opening in 2024. This strategic
growth includes the acquisition of a 127-unit Independent
Living community in Edmonds, Washington; three 90-unit
Assisted Living and Memory Care communities in Houston
and Austin, Texas; a 271-unit Independent and Assisted
Living community in Dallas, Texas and the grand opening
of a 134-unit Assisted Living and Memory Care in Spokane,
Washington. Under development: 2 new development
projects, 1in Boise, Idaho 145 units of AL/MC anticipated
opening 2027 and 1in Greeley, Colorado 130 units AL/MC
anticipated opening 2027.

LCB Senior Living (45) 5 Operations Takeovers in 2024.

Touchmark (46) Under development: Arizona, June 2025,
40 units.

AgeWell Solvere Living (47) We acquired 10 new management
contracts in 2024.

Capri Communities (49) Took over management of
2 properties owned by Inspired Healthcare.

Vi (50) We finished the next phase of our Vi at Bentley
Village Redevelopment project during 2024, where we
added 64 additional IL units. Under development: Vi at
Bentley Village (Florida), expansion, ¥2028, 72 IL units

Continuing Life LLC (60) Divested Home Care operations
three years ago. Under development: Two: Wisteria at
Warner Center is in Woodland Hills, CA and should open in
2Q, 2026; The Glen at Heather Farm is in Walnut Creek, CA
and should open in 2028.

2025 LARGEST PROVIDERS REPORT



HIGHLIGHTS

Sodalis Senior Living (61) Sodalis Oak Hill - offboarded
04/15/2024. Sodalis Flower Mound - took over management
08/01/2024.

Primrose Retirement Communities (62) Purchased property in
Pleasant Prairie, Wl in February 2024.

The Aspenwood Company (63) Added six communities in
2024, adding 804 units to portfolio. Under development:
One community in TN is nearing completion and anticipate
taking first residents April 2025. The community will have
178 units.

Victory Housing, Inc. (70) Sold ownership interest of 1 senior
community in Germantown, MD. Purchased 100% ownership
interest of one IL senior community in Silver Spring, MD.

Tutera Senior Living and Health Care (71) Acquired 11 assisted
living. Divested 2 assisted living.

Traditions Management (73) Under development: Mission
Grove at Stoneybrook = FL; Oct 2025. Traditions at Westfield
=IN; Q12026.

Benedictine (74) Acquired Assumption Community in
Cold Spring MN - 2 ALs; 1 HUD; January 1, 2024. Under
development: 1 - lllinois 2027, 70 units.

Commonwealth Senior Living (75) Investment partner
sold 8 communities in 2024 that were removed from our
management portfolio, another partner purchased

3 communities that were added to portfolio.

Presbyterian Senior Living (76) Benchmark Therapies
increased business by 2 new clients. Under development:
Expansion of 1 Community in PA by 56 IL Units

Compass Senior Living (77) Divested 16 properties and
purchased/started management of 9.

Westmont Living (78) Opened 2 communities and stopped
managing 1 community in 2024,

Heritage Senior Living, LLC (79) Under development:
1 expansion in Kimberly, WI will add 80 units

Silverado Senior Living Holdings, Inc. (82) Acquired two
communities that were previously under management by
Silverado Senior Living in 2024. Under development: 1- CA;
6/1/2027; 50 units

Morning Pointe Senior Living (84) Acquired one ALF in
Kentucky. Under development: 2 in Tennessee - Opening
Spring 2025. 1in Georgia - Opening late 2025.
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Country Meadows Retirement Communities (85) Divested our
community in Pittsburgh in May of 2024 and it is not included
in these numbers.

Volante Senior Living (86) Acquisition of two senior living
communities, (1) Sage Spring in San Marcos, TX, and (2)

the Blake at New Braunfels in New Braunfels, TX. Under
development: Volante of Roseburg (48 units) and Volante of
Creswell (48 units), Oregon, Summer 2025.

Cardinal Senior Living (88) Acquisition of The Gables portfolio
in Ohio. December 2024.

Juniper Communities (89) Juniper took over management
of three Columbia Pacific owned communities in 2024.
These include Juniper Village at Newark (DE), Juniper
Village at Washington Square (NJ), and Juniper Village at
Hamilton (NJ).

Solera Senior Living (90) Divested of 1 property. Added
9 properties. Under development: Pre-Dev on a Project in
Arlington VA.

Clearwater Living (91) Acquisition of Clearwater at
The Heights, Houston, TX.

Claiborne Senior Living, LLC (93) Under development: 1= SC,
111 Units, Spring 2026 Opening.

Harbor Retirement Associates, LLC/Harborchase (94) Divested
20 communities, added 1. Under development: Schaumburg,
IL 2028.

Agemark Senior Living (95) Acquired a MC in Sunol Ca and
another in San Dimas Ca. Divested an MC in Tracy Ca and an
Al in Dickinson ND. Under development: MC in Orinda CA 38
units opening 2027/8.

Health Dimensions Group (97) New communities we
onboarded in 2024: Arbor Garden Place, Apple Creek
Place, Harmony Place, Whispering Oak Place, Lino Lakes
AL, Garden View Place, Dimensions Living Beaver Dam,
Dimensions Living Jefferson, Dimensions Living Cudahy,
Dimensions Living Fitchburg, Gurnee Place Memory Care,
Northern Nevada State Veterans Home, Country Manor
Memory Care, Northern Lights & The Oaks AL. Communities
offboarded in 2024: Dimensions Living Burr Ridge,
Dimensions Living Prospect Heights.

Singh Senior Living-Waltonwood Communities (98) Under
development: Raleigh, NC Fall 2025 96 AI/ALZ units.



Heritage Communities (101) Under development: Iron Bluff
(NE) Spring 2027 140 units.

Onelife Senior Living (102) Acquisitions: Woodlake -
Sacramento; Vineyards - Santa Rosa. Under development:
Oceanside, CA opening 2027 125 units.

Inspirit Senior Living (104) Acquisitions: Auburn Hill Senior
Living (VA). Divestitures: Lincoln Manor (TN), Wilson Manor
(TN), Franklin Manor (TN), The Landmark (FL), The Pointe (FL),
The Collier at Naples (FL), The Parker (NC).

Generations LLC (106) Divested 4 properties, 1 acquisition.
Under development: 375 units IL/AL/MC development in
Sacramento, CA. Expected to open 2028.

Experience Senior Living (107) Under development: Bethesda
MD Longmont CO Denver CO Cohasset MA Arlington MA
Hunt Valley MD 913.

Watercrest Senior Living Group (109) Under development:
Watercrest Fredericksburg (VA), opening summer 2025,
142 units.

Momentum Senior Living LLC (111) Transition of the 501 at
Mattison Estate, PA. Adding this community to our portfolio.
Under development: 1) The James, Irvine (California),
Opening: Summer 2027, Total Units - 350. 2)Huntington
Beach (California), Opening: Spring 2027, Tot Units - 149.

3) The Dublin, North California, Opening: Spring 2027, Tot
Units - 140.

IntegraCare Corporation (112) We opened 2 communities in
PA and gained one additional acquisition under management
contract. Under development: Carlisle, PA 78 Units (60 AL,

18 MC) early-4Q25; Boyertown, PA 126 Units (54 IL, 50 AL,
22MC) in late-4Q25.

Anthem Memory Care (114) Savoy Place, Franklin Place

and Willow Springs joined our portfolio this past year as
management communities. Elk Ridge was removed from our
portfolio. Under development: Rancho Cucamonga CA (name
TBD), anticipated opening date of Q32026, 76 beds.

Kaplan Development Group (117) Sold two building in last
24 months One in NH and one in PA.

Premier Senior Living (118) Acquired additional assisted living
into the portfolio.

Retirement Living Associates (119) Sold Ardenwoods to
Thrivemore. 96 IL/48 AL. Under development: Legacy at Mills
River, Mills River, NC 215 IL 16 AL 16 MC.

HIGHLIGHTS

Radiant Senior Living, Inc. (120) Added 2 communities in
Washington to our portfolio.

Savant Senior Living (121) Acquisitions: Savant of Woodland
Hills (21711 Ventura Blvd, Woodland Hills, CA 91364): 322
beds - Pacifica Senior Living South Coast (2619 Orange Ave,
Costa Mesa, CA 92627): 98 beds.

Vista Prairie Communities (123) Vista Prairie at Red Cedar
Canyon + 68 Vista Prairie at Windmill Ponds +26 Vista.
Under development: Prairie at Eagle Pointe, St. Francis, MN
Opening Dec 2025, 134 units.

Starling (124) Acquired 92-unit AL/MC community in Ponte
Vedra Beach, FL.

J&M Family Management (125) We acquired 1 new property
in lllinois.

Messiah Lifeways (128) Under development: We are currently
preselling an independent living community that will be
located in New Cumberland PA, Fernecrest. Construction has
not yet started. Once financing is secured, Messiah Lifeways
anticipates a completion date in mid-2027, featuring 131 living
units.

Evolve Senior Living (129) We started operating communities
in 2024.

Runk & Pratt Senior Living (134) Purchase of local 108 bed
IL/AL competitor in JULY 24.

Azura Memory Care and Assisted Living (140) Under
development: Mukwonago/Mukwonago, WI.

Taylor Community (141) Taylor Community acquired Meredith
Bay Colony Club on November 1, 2024.

Dockerty Health Care Services, Inc. (142) Under development:
Michigan under construction completion 2025

Brooke Grove Retirement Village CCRC (150) We sold one
community - Williamsport Retirement Village.

Note: All data, unless otherwise noted, was
voluntarily self-reported and represents U.S. data
as of December 31, 2024.

Several companies that would make the list did not
respond to our request for data.
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HIGHLIGHTS

AMONG THE LARGEST 10

Brookdale Senior Living, and LCS retained their position at number 1 & 3.

Brookdale’s position at number one is the sixth year in a row.

Discovery Senior Living moved from 4 to 2.

Erickson Senior Living moved up from 5 to 4, AlerisLife/FiveStar Senior moved up from 6 to 5,
and Senior Lifestyle moved up from 9 to 8, Story Point Group' moved up from 10 to 9,

and Cogir Management USA, Inc moved up from 20 to 10.

Atria Management Company moved down from 2 to 5 and Sunrise Senior Living moved down from 6 to 7.

ON THE FAST TRACK

Dial/Waters Senior Living from 53 to 32

Silverado Senior Living Holdings, Inc. from 103 to 82

Pegasus Senior Living from 58 to 38
Clearwater Living from 109 to 91
Momentum Senior Living LLC from 126 to 111

Arrow Senior Living Management LLC
from 40 to 26

Claiborne Senior Living, LLC from 107 to 93
LCB Senior Living from 56 to 45

Stellar Senior Living BLLC from 55 to 44
The Aspenwood Company' from 77 to 66
Cogir Management USA, Inc. from 20 to 10

Radiant Senior Living, Inc. from 130 to 120

OTHER NOTABLE MOVEMENT

Sonida Senior Living from 22 to 14
MorningStar Senior Living from 42 to 34
Sagora Senior Living from 18 to 12

Atlas Senior Living from 60 to 54

Senior Resource Group from 45 to 39

12 Oaks Senior Living from 72 to 67
Belmont Village LP from 35 to 30

Capri Communities from 54 to 49
Distinctive Living from 32 to 27

Grace Management, Inc. from 21to 16
Horst Management Services from 151 to 146
Liberty Senior Living from 61to 56

Senior Living Communities, LLC from 74 to 69

Gardant Management Solutions from 19 to 15

Presbyterian Villages of Michigan' from 69 to 65

Primrose Retirement Communities from 66 to 62

Runk & Pratt Senior Living from 138 to 134

"Data from 2024 report. ? Information not provided.
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WestShore Senior Living, LLC from 148 to 144
Allegro Senior Living from 86 to 83

American House Senior Living Communities
from 25 to 22

Benchmark Senior Living from 27 to 24
Brightview Senior Living from 24 to 21
Health Dimensions Group from 100 to 97
Harmony Senior Services from 23 to 20
Heritage Senior Living, LLC from 82 to 79
HumanGood from 36 to 33

J&M Family Management from 128 to 125
Juniper Communities from 92 to 89

Legacy Retirement / Western States Lodging
and Management from 71to 68

Messiah Lifeways from 131to 128
New Perspective from 43 to 40
The Arbor Company from 28 to 25

Traditions Management from 76 to 73



HIGHLIGHTS

2025 NEWCOMERS
« Trilogy Health Services from 26 to 23
» Azura Memory Care and Assisted Living 2025 .
Provider
from 142 to 140 Rank

- Century Park Associates, LLC' from 37 to 35
46 Touchmark
- Charter Senior Living, LLC from 33 to 31

- Discovery Senior Living from 4 to 2 47 AgeWell Solvere Living

- Falcons Landing from 145 to 143 60 Continuing Life LLC
- Legend Senior Living from 38 to 36 74 Benedictine
« Mustang Creek Estates Residential Assisted 77 Compass Senior Living

Living and Memory Care from 141 to 139

- Oakmont Management Group from 13 to 11 86 Volante Senior Living

- Spectrum Retirement Communities from 31to 29 88 Cardinal Senior Living
- Tutera Senior Living and Health Care from 73 to 71 90 Solera Senior Living
. s (1 Frvfeyet.

Aegis Living from 63 to 64 100 Trustwell Living, LLC

- AlerisLife/Five Star Senior Living from 7 to 6
101 Heritage Communities
« Anthology Senior Living' from 59 to 58

. Bickford Senior Living' from 65 to 64 122 Caring Places Management
. Cedar Community from 133 to 132 129 Evolve Senior Living

- Dockerty Health Care Services, Inc. 137 Brazos Presbyterian Homes, Inc.

from 143 to 142
138 Glencroft Center for Modern Aging
- Ebenezer Society from 14 to 13

« Erickson Senior Living from 5 to 4 Ll LELe By

. Priority Life Care from 29 to 28 145 Brothers of Mercy Wellness Campus
» Senior Lifestyle from 9to 8 147 Roots Living
« Sodalis Senior Living from 62 to 61 148 Sierra View Homes

« StoryPoint Group' from 10 to 9
149 St Dominic Village

« The Ridge Senior Living from 132 to 131

. Vi from 51to 50 150 Brooke Grove Retirement Village CCRC

» Westmont Living from 79 to 78

"Data from 2024 report. 2 Information not provided.

DOWNLOAD THE 150 LARGEST
PROVIDERS LIST

All the numbers, in Excel spreadsheet form, so you can create

2025 your own data sets: argentum.org/largestproviders
LARGEST
PROVIDERS
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FORGING WORKFORCE PATHWAYS

IN SENIOR LIVING

At the 2025 Senior Living Executive Conference, the
conversation around workforce development took center
stage—not simply as a challenge to overcome, but as a
collective opportunity to shape the future of care. In a pivotal
session titled “Building the Future Together: Collaborative
Workforce Development Strategies for Senior Living,” thought
leaders, providers, and workforce experts came together
with a bold message: the workforce infrastructure we need
already exists. Now is the time to mobilize it.

AN INDUSTRY WITH ENORMOUS REACH—
AND URGENT WORKFORCE NEEDS

Senior living providers stand at the intersection of explosive
demographic growth and critical labor shortages. According
to Argentum’s 2025 Largest Providers Report, the top 150
senior living companies collectively operate hundreds of
thousands of assisted living, independent living, and memory
care units—and employ more than 700,000 individuals across
the country. The largest provider, Brookdale Senior Living,
alone employs over 36,000 team members.

This massive workforce powers a $250 billion industry that
touches the lives of millions of residents and families. And yet,
workforce recruitment and retention remain top challenges.
Meeting the needs of tomorrow’s aging population will
require new thinking, expanded access to talent pipelines,
and strategic partnerships that connect job seekers with
career opportunities in care-centered environments.

THE WORKFORCE DEVELOPMENT
FRAMEWORK: FROM SCARCITY TO STRATEGY

To help senior living providers meet these workforce
demands, Argentum launched its Workforce Development
Framework, part of the association’s Develop Our People
strategic pillar. This framework guides providers in
leveraging education and training resources across the
public and private sectors, helping them build sustainable
talent pipelines.

Ashante Abubakar, Vice President of Workforce Development
at Argentum, who moderated the session, emphasized the
importance of tapping into systems that are already in place.
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“There’s an entire workforce ecosystem built—Job Corps,
American Job Centers, community colleges, apprenticeship
programs—and yet many senior living employers haven't fully
engaged with them. We’re here to change that.”

“There’s an entire workforce
ecosystem built—Job Corps,
American Job Centers, community
colleges, apprenticeship programs—
and yet many senior living employers
haven’t fully engaged with them.
We’re here to change that.”

— Ashante Abubakar

With many of the top 150 providers operating in 30+ states,

scalable solutions are critical. Leveraging national pipelines

allows providers—large and small—to align their recruitment
strategies with regional and national talent flows.

UNLOCKING THE POWER OF JOB CORPS

Among the most impactful, yet underutilized, workforce
assets is the U.S. Department of Labor’s Job Corps program.
Serving nearly 60,000 young adults annually, Job Corps
offers technical skills training and real-world experience in
healthcare and other high-demand industries. Participants
leave the program with industry-recognized credentials,
including CNA, LPN, and medical assistant certifications, and
gain valuable experience through structured work-based
learning programs.

Helyse Markham, APR, of Management & Training
Corporation (MTC), highlighted the strength of the model:
“Our students aren’t just earning certificates—they’re
gaining real exposure to workplace expectations. Many of
them become confident, mission-driven employees, and in
many cases, employers’ insurance or wage costs are offset
through Job Corps funding.”



SENIOR LIVING LEADERSHIP

SUMMIT

NOVEMBER 17-19, 2025

OMNI SCOTTSDALE RESORT | SCOTTSDALE, AZ

The Leadership Summit Steering
Committee, comprised of leaders in the
senior living industry, is curating high-
impact sessions with both industry and
outside expertise to drive innovation
and action in senior living.

LEARN MORE & REGISTER NOW AT
ARGENTUM.ORG/SUMMIT

.
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http://argentum.org/summit

While Job Corps currently supports a smaller talent pool

than other systems, it provides a critical entry point for
younger workers who may not otherwise access careers
in senior living. It also introduces diverse candidates who
bring cultural competence and lived experience—traits
increasingly valued in resident-centered care.

However, uncertainty around the program’s future emerged
this summer when the Department of Labor announced a
phased pause of contractor-operated centers. A temporary
restraining order has halted that decision, but the situation
underscores the need for industry advocacy and long-term
integration of Job Corps as a vital workforce partner.

COMMUNITY COLLEGES: A SLEEPING GIANT
OF SENIOR LIVING TALENT

Complementing Job Corps are the thousands of community
colleges that prepare millions of students each year

for careers through short-term credentials and applied
learning. Jerome Countee, a longtime leader in higher

education and panelist, emphasized that many colleges are
already offering med tech, nursing assistant, dietary, and
management programs aligned with senior living needs.

“About half the students who walk into a community college
aren’t pursuing degrees,” Countee noted. “They’re looking
for job-ready credentials. The people you need are already
there—you just have to know who to talk to.”

He urged providers to connect directly with workforce
and economic development offices rather than academic
departments. These teams are already building employer
partnerships, managing apprenticeships, and facilitating
placement pipelines.

This is especially important in states with heavy provider
concentration. The 2025 Largest Providers Report highlights
significant presence in states like Texas, Florida, California,
and North Carolina—locations where strong partnerships
with community colleges can yield immediate impact.

“About half the studients who walk into a community college aren’t pursing
degrees. They’re looking for job-ready credentials. The people you need are
already there—you just have to know who to talk to.”
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— Jerome Countee



DIRECT WORKFORCE SERVICES: DOING THE
HEAVY LIFTING FOR PROVIDERS

Recognizing that most operators are stretched thin,
Argentum created Direct Workforce Services (DWS) in
2024—a hands-on support program that navigates public
workforce systems on behalf of providers. DWS manages
job postings, assists with training applications, facilitates
introductions to workforce boards, and helps secure wage
reimbursement or tax credits.

Led by Ashante Abubakar and Dan Passarella, DWS has
already made measurable progress:

. Over 400 candidate referrals facilitated
« New employer partnerships launched in six states

« Assistance with complex paperwork for federal incentives

“Most providers don’t have time to figure out how federal
programs work,” Passarella explained. “Our job is to bridge
that gap and help them activate systems that are already
serving millions of job seekers in other industries.”

For large providers managing operations in dozens of
states—and even for smaller regional players—DWS offers a
pathway to scale without the administrative burden.

COLLABORATION IN ACTION: SHAPE AND
THE WORKFORCE SYMPOSIUM

To elevate awareness and foster connection, Argentum is
hosting two signature workforce events this summer:

» SHAPE (Senior Housing Advancement and
Pathways Event)—July 17, 2025 | Richmond, VA

Co-hosted with the Virginia Assisted Living Association,
SHAPE is designed for job seekers, students, and
providers. It spotlights training programs, career
ladders, and local hiring needs—all while celebrating
the vital role of senior living careers in the broader
healthcare ecosystem.

» Senior Living Workforce Symposium—
August 18, 2025 | Greensboro, NC

This national event brings together workforce boards,
Job Corps leadership, community colleges, and
provider HR teams to share best practices and build
scalable talent solutions.

“These aren’t just networking events—they’re strategic
activations,” said Abubakar. “Our goal is to connect the dots
and make it easier for employers to find the workforce they
need—today and in the future.”

A WORKFORCE THAT REFLECTS THE
INDUSTRY’S VALUES

This year’s Largest Providers Report also spotlighted another
important shift: the rising visibility of women in leadership
roles across the senior living sector. With more than 1,000
women in leadership positions submitted by participating
providers, the trend toward greater inclusion is undeniable.

The workforce of the future must not only be skilled, it must
be reflective of the diverse communities it serves. Programs
that lower barriers to entry and increase exposure to career
pathways are essential to ensuring the next generation of
senior living professionals is both inclusive and inspired.

A CALL TO ACT: THE TOOLS ARE READY—
LET’S USE THEM

The need is real. The tools are available. The time is now.
Senior living providers can take simple, impactful steps:

. Contact Argentum’s Workforce Development team to
learn how DWS can help.

« Visit a local Job Corps or American Job Center.

« Set up a meeting with a community college’s
workforce office.

- Join regional job fairs or apprenticeship advisory boards.
As Passarella concluded, “There’s funding. There’s
infrastructure. There are motivated people looking for

purpose. All we have to do is connect the dots. The tools
are ready—let’s use them.”

2025 LARGEST PROVIDERS REPORT



MARKET OUTLOOK

RESILIENCE, REALIGNMENT,
AND THE ROAD TO GROWTH

The senior living industry stands at a critical inflection point.
While the past few years have brought unprecedented
disruption—from the lingering impacts of the pandemic to
rising operating costs and historic workforce shortages—
what’s emerging now is a sector marked by renewed
purpose, creative reinvention, and cautious optimism. As the
market stabilizes, providers are positioning themselves not
just to recover—but to lead in what will be one of the fastest-
growing and most essential sectors in American life.

56M

Americans are over the
age of 65 today, and that
number will grow to
73 million by 2030.

11K

Americans turn 65
each day.

M

additional senior living
workers will be needed

At the heart of this
transformation is a
demographic reality that
cannot be ignored. More
than 56 million Americans
are over the age of 65
today, and that number will
grow to 73 million by 2030.
Each day, roughly 11,000
Americans turn 65. By
2040, the population aged
80 and older will more
than double. For providers,
this is not a forecast—it’s a
certainty. And it presents

a defining opportunity: to
scale thoughtfully, serve
more people with complex
care needs, and shape
aging experiences that
reflect dignity, autonomy,
and purpose.

over the next decade.

The 2025 Largest Providers Report reveals that many of
the industry’s leading organizations are already acting on
this opportunity. Providers are reinvesting in community
expansion, launching middle-market and memory care
models, and exploring new verticals—from home-based
services to value-based payer partnerships. As occupancy
levels continue their gradual return to pre-pandemic norms
and investor confidence rebounds, strategic growth is once
again on the table—but with sharper attention to cost, risk,
and consumer demand.

2025 LARGEST PROVIDERS REPORT
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Operational headwinds remain, especially in the form of
margin compression and staffing constraints. Since 2019,
average provider margins have declined by nearly 19%,
squeezed by labor costs, inflation, and deferred capital
investments. Staffing remains the top concern for nearly
every executive in the field. Despite strong progress in
hiring recovery across some markets, the senior living
workforce still requires approximately 1 million additional
workers over the next decade. Without bold action, that
gap could threaten the ability of communities to grow or
even sustain current service levels.

That’s why forward-looking providers are reimagining
workforce strategies—investing in pipeline development,
building relationships with job training programs, and using
predictive technologies to improve hiring and retention.
Argentum and its partners are helping lead the way,
advancing federal and state policy solutions to improve
access to Job Corps, support foreign-born workers, and
expand veteran eligibility for assisted living benefits. These
aren’t abstract wins—they are tangible tools providers can
use today to secure their workforce of tomorrow.



MARKET OUTLOOK

Yet the outlook isn’t just shaped by demographics and

labor. Consumer expectations are shifting dramatically,
and operators are taking note. The incoming generation
of residents—older adults and adult children alike—are
more tech-savvy, service-oriented, and wellness-driven.
They expect environments that mirror the comfort and
customization of hospitality, the transparency of digital
commerce, and the autonomy of home. This has placed
a spotlight on technology adoption across the board:
from voice assistants and engagement platforms to
smart energy systems, Al-assisted documentation, and
enterprise analytics.

Additionally, the integration of health care and senior

living is becoming more urgent. As acuity levels rise and
aging-in-place initiatives expand, providers are seeking new
ways to coordinate with hospitals, insurers, and other care
partners. Value-based care, once a fringe conversation, is
quickly becoming a strategic necessity. Many of the largest
providers are now exploring how to participate in bundled
payments, pursue data interoperability, and align with
payers to deliver better outcomes at lower costs.

Capital is also beginning to return, though selectively.
Lenders and investors are showing renewed interest in
projects with strong leadership, sound market positioning,
and operational discipline. Communities that prioritize ESG

goals, embrace digital transformation, and demonstrate staff
and resident satisfaction will be best positioned to attract
financing in this new era.

What'’s clear is that success going forward will require
adaptability, collaboration, and bold leadership. Providers

will need to build cultures of continuous improvement,

break down silos between departments and disciplines, and
engage meaningfully with policymakers, partners, and the
public. There is no one-size-fits-all playbook, but there is a
shared understanding: the world is aging, and the demand for
high-quality, relationship-centered senior living will only grow.

Despite headwinds, this is an industry with extraordinary
upside. With the right investments, partnerships, and
policy support, providers can deliver care that is not
only operationally sound—but emotionally resonant. The
leaders featured in this year’s Largest Providers Report
offer a window into what’s possible: thoughtful growth,
tech-enabled innovation, and a deep commitment to
elevating the experience of aging.

In short, the market outlook is one of transformative
opportunity. Not without its challenges, but guided by vision,
grounded in reality, and rich with potential.
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These courses provide you
and your team even more
learning opportunities.
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Senior Living & Career Opportunities
Learn more about the senior living industry and
the career opportunities that the industry offers.

Senior Living Sales Counselor Certificate
Enhance your knowledge and competency in three
fundamental areas: industry knowledge, marketing
strategy and the consultative sales process.

Infection Prevention & Control

Equip caregiving staff with the knowledge necessary to
take proactive measures to provide a safe and healthy
environment for our residents.

Executive Director of Assisted Living (EDAL)
Learn the fundamental skills an Executive Director needs
to know to successfully operate a community.

Certified Director of Assisted Living (CDAL)
Executive directors that earn the CDAL-certified executive
directors exhibit the specialized expertise necessary

to proficiently lead senior living communities across all
operational facets.

LEARN MORE ABOUT ALL OF THESE
COURSES AND CERTIFICATIONS



INNOVATION IN MOTION: THE FUTURE
OF TECHNOLOGY IN SENIOR LIVING

As the senior living industry navigates one of its most
pivotal decades, technology is emerging not just as a

tool—but as a transformational force. In communities across

the country, technology is powering smarter decisions,
deeper resident engagement, stronger workforce support,
and more resilient operations.

The 2025 edition of Argentum’s Largest Providers Report
reflects this shift in action. Among the industry’s top 150
providers, technology has moved from pilot projects

and piecemeal systems to large-scale integration across
enterprise operations. And according to Argentum’s 2025
Technology Report, the momentum is only accelerating.

Technology is not replacing the human-centered mission
of senior living—it's enhancing it.

A MOMENT OF ACCELERATION—
AND OPPORTUNITY

Following years of staffing challenges, occupancy
fluctuations, and regulatory headwinds, providers are
turning to technology to gain stability, agility, and insight.
For many, the pandemic served as a wake-up call, spurring
investments in digital infrastructure that support both
immediate operations and long-term strategy.

FIVE THEMES DEFINING SENIOR LIVING
TECHNOLOGY IN 2025

Argentum’s 2025 Technology Report reveals five powerful
themes that are shaping how providers are leveraging
innovation to meet the needs of today’s residents, families,
and staff:

Technology as a Workforce Multiplier

Facing persistent staffing shortages, nearly

74% of providers have adopted workforce

technologies such as smart scheduling
platforms, automated timekeeping, and predictive analytics
tools. These solutions are not only improving shift coverage
and compliance—they’re also boosting staff satisfaction
and retention.

Resident Engagement Through
Digital Connectivity

Resident expectations for digital experiences

continue to grow. 65% of providers now use
engagement technologies ranging from mobile apps and
digital signage to in-room voice assistants, enhancing daily
communication, activities, and family connection.

Enhanced Care Coordination
via EHR Integration
Electronic health records (EHR) and care

management systems have become
foundational. With 80% of providers reporting expanded
implementation, these systems are enabling better
care documentation, data tracking, and clinical team
collaboration across communities.

Enterprise Integration
and Standardization
As operators scale, they are prioritizing platform

standardization and data integration across
communities. This theme runs through all categories—from
back-office functions to frontline care—ensuring that
technology is scalable, secure, and interoperable.

Safety and Smart Infrastructure
Technology that enhances safety and
supports independence is gaining traction.

47% of providers report active investment in
tools like fall detection, motion sensors, and contactless
entry systems—reflecting a growing emphasis on smart
infrastructure to monitor well-being in real time.

These five themes illustrate a sector moving decisively
toward a more connected, data-driven, and resident-
centered future—where technology enhances, rather than
replaces, the human touch.

Providers are not simply adopting more tools—they’re
choosing integrated ecosystems that allow for real-time
data exchange, cross-department collaboration, and
improved outcomes.
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MEETING WORKFORCE DEMANDS
WITH TECHNOLOGY

In today’s senior living environment, workforce pressures
remain a defining challenge. Recruiting, training, and
retaining qualified staff is more difficult than ever,
particularly as resident acuity rises and competition for
caregivers intensifies. While technology isn’t a substitute
for the human touch that defines this industry, it is playing
an increasingly vital role in supporting, empowering, and
sustaining the workforce.

Across the country, providers are turning to innovative tools
that lighten administrative loads and give team members
more time to focus on what matters most: compassionate,
person-centered care. One area of rapid adoption is

mobile workforce technology. These intuitive apps allow
caregivers to clock in and out, manage tasks, communicate
with supervisors, and access care plans—all from the palm
of their hand. By reducing friction in daily workflows, these
tools improve staff satisfaction and operational agility.

Another growing trend is the use of automated credential
tracking and digital training portals. These platforms ensure
that employees remain compliant with licensure and
certification requirements, while also offering opportunities
for career growth through on-demand learning.
Communities that invest in upskilling their teams are seeing
higher engagement and lower turnover—proof that when
caregivers feel supported, they stay.

Artificial intelligence is also entering the workforce
management space in thoughtful ways. Some platforms
now monitor behavioral trends and performance data to
identify early signs of burnout or disengagement. With
these insights, supervisors can offer proactive support,
adjust workloads, or provide recognition before small issues
become larger retention risks.

As highlighted in the 2025 Largest Providers Report,
leading organizations are making workforce technology

a cornerstone of their strategy. From improving hiring
pipelines to maximizing existing staff capacity, these
solutions are helping communities maintain consistent care
delivery—even in the face of a tight labor market.

Technology alone won’t solve the workforce crisis, but
when deployed with intention, it becomes a powerful ally

in creating better environments for both caregivers and
residents. It’s not just about doing more with less—it’s about
doing better with what you have.
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ENHANCING THE RESIDENT EXPERIENCE

While technology is often discussed in terms of efficiency
and operations, its most profound impact may be in the
lives of the people who call senior living communities
home. From improved daily interactions to richer social
connections, technology is transforming the resident
experience—particularly for those facing mobility limitations,
cognitive challenges, or feelings of isolation.

Across the country, providers are adopting digital
engagement platforms that help residents stay connected—
not only with their families but also with their broader
community. These platforms allow residents to receive
messages, access entertainment, join virtual events, and
request assistance at the touch of a button. For those

who may struggle to navigate traditional communication
channels, especially in memory care settings, these tools
offer simplicity, independence, and dignity.

Smart apartment technologies are also reshaping how
residents interact with their physical space. Voice-enabled
assistants provide gentle reminders for medications,
appointments, or daily routines, while automated lighting
and environmental controls enhance both comfort and
safety. Integrated fall detection systems and motion sensors
alert staff to changes in activity patterns, supporting quicker
response and potentially preventing more serious incidents.



At the same time, communities are rolling out digital
concierge platforms that empower residents to manage
their own schedules and preferences. Whether it’s
reserving a seat at dinner, booking a wellness session, or
submitting a maintenance request, residents gain greater
autonomy and a sense of control over their environment—
core to overall well-being.

Equally promising are cognitive wellness platforms tailored
specifically for aging adults. These systems offer stimulating
games, memory exercises, and virtual group activities that
foster mental engagement and a sense of purpose. For
individuals with Alzheimer’s or other forms of dementia,
these resources can spark joy, encourage interaction, and
slow cognitive decline.

Technology is no longer just a convenience—it’s a lifeline.
In an era where loneliness and disconnection are growing
public health concerns, especially among older adults,
digital tools are helping residents feel seen, heard, and
supported. By integrating technology into the fabric of daily
life, senior living providers are enriching the experience of
aging—one smart connection at a time.

CYBERSECURITY AND RISK MANAGEMENT:
A GROWING PRIORITY

As senior living providers embrace more sophisticated
digital ecosystems, the need for robust cybersecurity

has become not just a technical consideration—but

a foundational business imperative. The shift toward
integrated platforms, cloud-based systems, and real-time
data sharing has unlocked enormous potential for efficiency
and resident-centered care. But it has also introduced a new
layer of complexity: protecting sensitive data from growing
cyber threats.

Cybersecurity is now a critical component of risk
management in the senior living sector. According to
Argentum’s 2025 Technology Report, more than half of
providers surveyed have made strategic investments in
cyber readiness—recognizing that the stakes are high and
rising. From electronic health records and financial systems
to communication platforms and smart infrastructure, every
connected element is a potential point of vulnerability.

One of the most important lines of defense is people.
Providers are ramping up staff training and education
programs to help employees spot phishing attempts,
understand password protocols, and respond swiftly to
potential breaches. In a sector where caregivers may not
come from traditional tech backgrounds, equipping frontline
staff with cybersecurity awareness is essential.

Organizations are also deploying multi-factor authentication,
endpoint security protocols, and advanced firewalls to
safeguard access across devices and systems. As mobile
access becomes more common—from nurses updating
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records on tablets to executive teams accessing dashboards
remotely—ensuring that data is encrypted and secure at
every touchpoint is no longer optional.

Vendor management has also come into sharper focus.
Providers are establishing strict third-party vetting policies
to ensure that technology partners comply with HIPAA
requirements, follow best practices in data security, and
provide clear incident response protocols. This due
diligence is particularly important as the number of software
integrations grows and data flows across platforms.

For the largest providers—many of whom operate across
state lines with multiple data environments—the focus is
shifting toward enterprise-wide cybersecurity infrastructure.
These systems not only protect resident and employee data
but also ensure business continuity, regulatory compliance,
and—perhaps most importantly—trust. In an age where a
single data breach can make headlines and erode public
confidence, safeguarding digital systems is inseparable from
protecting a company’s reputation.

Cybersecurity may not be as visible as a resident app or
smart thermostat, but it is the invisible foundation that allows
technology to function safely and responsibly. As adoption
accelerates across the industry, providers are taking
proactive steps to ensure that innovation and information
protection go hand in hand.

THE HORIZON AHEAD: WHERE TECHNOLOGY
IS GOING NEXT

The future of senior living technology isn’t just arriving—
it's accelerating. As innovation continues to unfold, a
new wave of emerging tools is poised to reshape the
way communities operate, caregivers perform, and
residents thrive. These advancements are not merely
about adopting the latest tech trends—they represent a
fundamental reimagining of how care can be delivered
with greater foresight, efficiency, and empathy.

At the forefront is artificial intelligence (Al), which is rapidly
transitioning from concept to practical application. In
senior living communities, Al is being used to analyze
behavioral data and predict risks—such as falls, cognitive
decline, or hospital readmissions—before they happen.
Some platforms are using generative Al to draft care
documentation, assist with charting, or even recommend
interventions based on a resident’s unique history.
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These capabilities are not replacing clinicians, but rather
enhancing their ability to act earlier, with greater precision
and less administrative burden.

Digital twin technology is another powerful innovation
gaining momentum. These dynamic, virtual models of a
physical community allow operators to simulate building
performance, test emergency protocols, or visualize how
changes in staffing or scheduling might impact resident
care. With a digital twin, leaders can move from reactive
management to scenario planning—ensuring safer, smarter,
and more sustainable operations.

The push for environmental monitoring and smart

energy management is also accelerating. These systems
automatically adjust heating, lighting, and ventilation based
on real-time occupancy and environmental conditions—
improving resident comfort, enhancing safety, and
contributing to ESG (Environmental, Social, and Governance)
goals. As energy costs rise and sustainability becomes

more important to residents and investors alike, smart
infrastructure is becoming both a value and a virtue.

Meanwhile, augmented reality (AR) and virtual reality (VR)
are being embraced for both resident enrichment and staff

training. Immersive simulations are enabling new employees
to experience real-world care scenarios before stepping
onto the floor, building confidence and reducing onboarding




time. For residents, VR offers a gateway to travel, memories,
meditation, and more—especially powerful for those in
memory care or with limited mobility. It’s not just a tool for
diversion; it's a pathway to engagement and well-being.

But perhaps the most important development is not a
specific technology—it’s a cultural shift.

The next chapter of innovation in senior living will be
defined by how well technology is embedded into the
rhythm of care, not simply how advanced it is. Tools must
be intuitive, inclusive, and outcomes-driven. They must
empower staff, respect resident dignity, and elevate the
human experience.

In short, the future isn’t about more technology—it’s about
better technology. Integrated. Intelligent. And above all,
in service of the people who make and call senior living
communities home.

BRIDGING THE GAP: THE ROLE OF LEADERSHIP
AND COLLABORATION

For technology to reach its full potential, executive
leadership must play a hands-on role in its adoption.
Successful implementation requires alignment between

clinical, operational, and IT teams. It also requires ongoing
investment in training, change management, and staff buy-in.

Organizations featured in the Largest Providers Report are
leading by example—treating technology as a lever for
organizational transformation, not just a line item

in the budget.

They are also collaborating with peers, vendors, and
policymakers to shape standards, advocate for funding,
and guide ethical innovation in this space.

A CONNECTED FUTURE

Senior living is evolving, and technology is one of the most
powerful tools we have to meet the moment. Whether it’s
enhancing the lives of residents, strengthening teams,

or ensuring long-term sustainability, innovation is not
optional—it’s essential.

Argentum is committed to supporting providers in
navigating this transformation. Together, we are building
a smarter, stronger, more connected future for senior living.

EXPLORE THE FUTURE: DOWNLOAD THE 2025 TECHNOLOGY REPORT

The State of Technology
Adoption in Senior Living

Inside, you’ll find:

» Survey data from senior living leaders
. . | T\
» Provider perspectives on implementation it ks L

» Use cases across EHR, workforce, safety,
engagement, and more

To support providers on this journey, Argentum’s 2025 Technology Report offers
an in-depth analysis of adoption trends, barriers, and emerging opportunities.

It is a vital resource for senior living professionals looking to benchmark their
progress and plan for what’s next.
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» Ideas for evaluating your next investment
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